
Implementation Statement for the Year to 30 April 2021

Berkeley Group Plc Staff Benefits Plan (‘the Plan’)

Introduction
This statement describes the voting and engagement policies of Entrust Pension Limited as Trustee of the Plan
(‘the Trustee’) along with a summary of voting and engagement behaviour related to the Plan’s investments
(excluding AVCs), over the 12-month period to 30 April 2021.

This Implementation Statement is to provide evidence that the Plan continues to follow and act on the
principles outlined in the Statement of Investment Principles (‘the SIP’). This Statement details:

- Actions the Trustee has taken to manage financially material risks and implement the key policies in its
SIP;

- The current policy and approach with regards to Environmental, Social and Governance (ESG) factors and
the actions taken with managers on managing ESG risks; and

- The extent to which the Trustee has followed policies on corporate governance such as voting,
engagement, covering engagement actions with its fund managers and in turn the engagement activity of
the fund managers with the companies in which they invest.

Summary of key actions undertaken over the Plan reporting year

During the reported year, the Plan did not undertake any key strategic changes, however a strategy review has
taken place post year-end.

Implementation Statement

This Statement demonstrates that the Berkeley Group Plc Staff Benefits Plan has adhered to its investment
principles and its policies for managing financially material considerations including ESG factors and climate
change.



Managing risks

Risk Definition Policy Actions

Solvency Risk
and
Mismatching
Risk

The risk relating to the
expected development of
the assets relative to the
liabilities.

These are managed by
setting a Plan-specific
strategic asset allocation
with an appropriate
level of risk.

The Plan was invested in Gilts
and Index-Linked Gilts based
funds over the reported period
which aim to address interest
rate and inflation risk.

Manager Risk

The risk relates to the
expected deviation of the
prospective risk and return
as set out in the managers’
objectives, relative to the
investment policy.

It is measured by
monitoring the actual
deviation of returns
relative to the objective
and factors supporting
the managers’
investment process.

The Trustee receives quarterly
monitoring reports on the
performance of the underlying
investment managers from the
Plan’s Investment Advisor,
which presents performance.

A long-term view is adopted
when assessing whether to
replace the underlying
investment managers, and such
decisions would not be made
based solely on short-term
performance concerns.

Liquidity Risk

This risk relates to the level
of cashflows required by
the Plan over a specified
period.

It is managed by holding
an appropriate amount
of readily realisable
investments. The Plan’s
assets are invested in
pooled funds which are
readily realisable.

The Plan is invested in funds
which are traded on a
daily/weekly frequency,
providing sufficient liquidity,

Political Risk

This risk relates to the level
of concentration in any
one market leading to the
risk of adverse influence on
investment values arising
from political intervention.

It is managed by regular
reviews of the
investments and
through investing in
funds which give a wide
degree of
diversification.

The Plan is invested in funds
which invest across a range of
geographies and sectors,
diversifying this risk as much as
possible.

Corporate
Governance
Risk

This risk relates to
reviewing the Plan’s
investment managers’
policies regarding
corporate governance.

It is managed by
delegating the exercise
of voting rights to the
managers, who exercise
this right in accordance
with their published
corporate governance
policies. Summaries of
these policies are
provided to the Trustee
from time to time and
take into account the
financial interests of the
shareholders, which
should ultimately be to
the Plan’s advantage.

The Plan is invested solely in
pooled funds. The Trustee’s
policy is to delegate
responsibility for engaging with,
monitoring investee companies
and exercising voting rights to
the pooled fund investment
managers, and expects the
investment managers to use
their discretion to act in the
long-term financial interests of
investors. The Trustee notes
that the investment managers’
corporate governance policies
are available on request and on
their respective websites. If the
Trustee is specifically invited to
vote on a matter relating to
corporate policy, the Trustee
would exercise its right in



accordance with what it
believes to be the best interests
of the majority of the Plan’s
membership.

Sponsor Risk

This risk relates to the level
of ability and degree of
willingness of the sponsor
to support the
continuation of the Plan
and to make good any
current or future deficit.

It is managed by
assessing the interaction
between the Plan and
the sponsor’s business,
as measured by a
number of factors,
including the
creditworthiness of the
sponsor and the size of
the pension liability
relative to the sponsor.
Regular updates on
employer covenant are
provided to the Trustee
by senior staff of the
sponsor.

No action

Legislative
Risk

This is the risk that
legislative changes will
require action from the
Trustee so as to comply
with any such changes in
legislation.

The Trustee
acknowledges that this
risk is unavoidable but
will seek to address any
required changes so as
to comply with changes
in legislation.

No action

Credit Risk

This is the risk that one
party to a financial
instrument will cause a
financial loss for the other
party by failing to
discharge an obligation.

The Trustee
acknowledges that the
assessment of credit risk
on individual debt
instruments is delegated
to the investment
manager. The Trustee
will however ensure
that they are
comfortable with the
amount of risk that the
Plan’s investment
manager takes.

The Plan invested in a range of
pooled credit funds, diversifying
the underlying risk.

Market Risk

This is the risk the fair
value of future cash flows
of a financial instrument
will fluctuate because of
changes in market prices.
Market risk comprises of
the following three types
of risk: Currency risk,
Interest Rate risk and
Other Price risk,

See below. See below.

Currency Risk

This is the risk that occurs
when the price of one
currency moves relative to
another (reference)
currency. In the context of
a UK pension Plan, the Plan
may be invested in

The Trustee
acknowledges that
currency risk is
delegated to the
underlying investment
managers where the
manager is responsible

The Plan invests in GBP
denominated share classes
where possible.



overseas stocks or assets,
which are either directly or
indirectly linked to a
currency other than
Sterling. There is a risk
that the price of that
overseas currency will
move in such a way that
devalues that currency
relative to Sterling, thus
negatively impacting the
overall investment return.

for the decision of
whether or not to
hedge.

Interest Rate
Risk

The risk that an
investment’s value will
change due to a change in
the level of interest rates.
This affects debt
instruments more directly
than growth instruments.

The Trustee
acknowledges that the
interest rate risk related
to individual debt
instruments, and
particularly liability
driven instruments (LDI),
is managed by the
underlying investment
managers through a
combination of
strategies, such as
diversification, duration
and yield curve
management, and
hedging via swaps,
particularly where LDI is
involved.

The Plan is invested in Gilt and
Index-Linked Gilt funds which
aim to hedge part of the
Scheme’s interest rate risk.

Other Price
Risk

This is the risk that
principally arises in relation
to the return seeking
portfolio, which invests in
equities, equities in pooled
funds, equity futures,
hedge funds, private equity
and property.

The Trustee
acknowledges that a
Plan can manage its
exposure to price risk by
investing in a diverse
portfolio across various
markets.

The Plan invested in a range of
pooled investment funds over
the reported period.

ESG Risk

This is the risk that
Environmental, Social or
Corporate Governance
concerns, including climate
change, have a financially
material impact on the
return of the Plan’s assets.

The Trustee manages
this risk by investing
with investment
managers where ESG
principles are an
established part of the
investment decision
making process and by
regularly reviewing the
ESG scoring of the
investment consultant’s
scoring of the Plan’s
managers.

The Trustee will work with the
Investment Consultant to help
select the investment managers
that have passed the initial ESG
screening. ESG screening will
involve some of the following
activities, but is not limited to:
ensuring the managers are
signatories to UNPRI, reviewing
the managers’ own ESG policies,
investigating the extent to
which these policies are
integrated into their standard
procedures of investment
research and analysis etc.

Changes to the SIP

Please refer to the latest SIP policy dated 11 September 2020.



Implementing the current ESG policy and approach

ESG as a financially material risk

The SIP describes the Plan’s policy with regards to ESG as a material risk which can influence the investment
performance of the Plan’s portfolio. The next page details how the Plan’s ESG policy is implemented. The rest
of this statement details the Trustee’s view of the managers, the actions for engagement and an evaluation of
the stewardship activity.

Implementing the Current ESG Policy

The Trustees recognise that ESG factors, such as climate change, can influence the investment performance of
the Scheme’s portfolio and it is therefore in members’ and the Scheme’s best interests that these factors are
taken into account within the investment process. The Trustee further recognises that investing with a
manager who approaches investments in a responsible way and takes account of ESG related risks will lead to
better risk adjusted performance results, as omitting these risks in investment analysis could skew the results
and underestimate the level of overall risk being taken.

As noted earlier, the Plan’s assets are invested in pooled funds. The Trustee has identified that the influence it
can have on the ESG policies and practices of the companies in which its managers invest, is potentially
limited.

The Trustee’s policy is to delegate responsibility for engaging with, monitoring investee companies and
exercising voting rights to the pooled fund investment managers and expects the investment managers to use
their discretion to act in the long-term financial interests of investors.

The following table indicates how the current ESG policy is implemented.

Areas for monitoring and
engagement

Method for monitoring and
engagement

Circumstances for
additional monitoring and
engagement

Environmental, Social,
Corporate Governance
considerations.

The Trustee will work with the
Investment Consultant to help
select the investment
managers that have passed the
initial ESG screening. ESG. ESG
screening will involve some of
the following activities but is
not limited to: ensuring the
managers are signatories to the
UNPRI, reviewing the
managers’ own ESG policies,
investigating the extent to
which these policies are
integrated into their standard
procedures of investment
research and analysis etc.

As part of the Manager
Research appraisal process,
investment managers are rated
on a number of quantitative

The manager’s policies are not
in line with the Trustee’s
policies in this area.

Negative outcomes as a result
of the Manager Research
appraisal process.



and qualitative factors, ESG
considerations are taken into
account in this process.

Engagement and Voting

Please refer to the Mobius ESG Report dated 30 April 2021 for details on the engagement and voting actions
including a summary of the activity for the 12 months to 30 April 2021.



Mobius Life Limited is authorised by the Prudential Regulation Authority and regulated by the Financial 
Conduct Authority and the Prudential Regulation Authority. Registered in England and Wales at: 3rd Floor, 
20 Gresham Street, London, EC2V 7JE. Registered No. 3104978. For your security telephone 
conversations may be recorded.

Berkeley Group Plc Staff Benefits Plan

ESG Report

30/04/2021



Scheme Summary
Policy Number: IS0008300
Statement Date: 30/04/2021

Funds Holdings Unit Price Value % Fund Manager ESG 
Credentials

Engagement & Voting 
Records

L&G Life AE World (ex UK) Equity Index Fund 805,874 2.682047 2,161,393 8.23% Yes Yes

L&G Life N UK Equity Index Fund 713,912 1.569525 1,120,503 4.27% Yes Yes

L&G Life AF Over 15 Year Gilts Index Fund 737,432 1.705537 1,257,718 4.79% Yes Engagement Only

L&G Life AP Over 5 Year Index-Linked Gilts Index Fund 1,550,833 1.635762 2,536,794 9.66% Yes Engagement Only

BlackRock IBF All Stocks Corporate Bond Fund 1,170,788 1.472740 1,724,266 6.56% Yes No

Baillie Gifford IF Diversified Growth Fund 1,860,539 1.397134 2,599,423 9.90% Yes Yes

JP Morgan Emerging Markets Opportunities Fund 1,156,851 2.135803 2,470,806 9.41% Yes Yes

Artisan Global Opportunities Fund 1,838,029 3.121186 5,736,831 21.84% Yes Yes

Payden Absolute Return Bond Fund 1,833,305 1.080586 1,981,043 7.54% Yes Engagement Only

Pictet Multi Asset Portfolio 23,481 115.327235 2,708,011 10.31% Yes Yes

Ninety One Global Total Return Credit Fund 17,244 114.338925 1,971,714 7.51% Yes Engagement Only

Total 26,268,503 100.00%

Disclaimer:
This report has been designed by Mobius Life to support Pension Schemes. Mobius Life understand the information produced in this report may be used as an input for an 
implementation statement but are not responsible for producing the implementation statement. The information contained in this report has been provided to Mobius Life by 
external fund managers and Mobius Life accepts no responsibility or liability for its accuracy.

Mobius Life Limited provides information on our products and services to enable you to make your own investment decisions, and this document should not be regarded as a 
personalised recommendation. The value of investments may go down as well as up and investors may not get back the amount originally invested. Asset allocations and choice of 
asset managers may change without notification. In the event of a redemption suspension being invoked by a third party (the underlying investment), Mobius Life Limited reserves 
the right to delay cancellation of the Units in that fund for the same period as the underlying investment. Currency exchange rates may cause the value of overseas investments to 
rise or fall. Where a fund is invested with another life company by means of a reinsurance arrangement, the risk of default by the reinsurer is borne by policyholders who invest in 
the relevant fund. Investing in emerging markets involves a high degree of risk and should be seen as long term in nature. Investing in derivatives are generally considered to have 
a higher degree of risk compared to an investment in a physical asset and thus should be made with caution, especially for less experienced investors.



Fund Manager ESG Credentials

Questions Legal & General BlackRock

Do you have an ESG policy that is integrated into the investment 
process?

Yes, across both public and private assets, LGIM has established a fully integrated 
framework for responsible investing to strengthen long-term returns. This is based 
on stewardship with impact and collaborative, active research across asset classes. 
Together, these activities enable LGIM to conduct corporate engagement that drives 

positive change and to deliver ESG-integrated solutions to clients.

We integrate ESG agnostic to asset class or management style (active and index), 
we aim to benefit the widest set of stakeholders through an end-to-end integrated 

ESG process and an independent investment stewardship function. All of our 
investment professionals are empowered to enact positive change.

Yes, our ESG investment statement details our commitment to integrate 
sustainability insights—often referred to as ESG, or environmental, social and 

governance, insights—into our investment processes as a tool to identify risks and 
opportunities that are often not captured by traditional financial metrics. It explains 

our ESG integration philosophy, discusses the roles and responsibilities for ESG 
integration work and the governance structure for these activities, and provides an 

overview of our approach to ESG integration. This statement applies to all 
investment divisions and investment teams at the firm, and therefore applies to all 
assets under management and assets under advisory. The statement is reviewed at 
least annually and is updated when necessary to reflect changes to our approach or 

our business.

All investment groups within BlackRock have developed strategy-level and platform-
level sustainable investment or ESG integration policies or statements covering their 
investment activities. Our global statement underpins these and provides a cohesive 

structure for sustainable investing at BlackRock.

Do you have a firm ESG rating?

Legal & General is recognised as a leader by influential ESG rating agencies. Legal & 
General is currently rated as follows:

• AA (leader) by MSCI ESG Ratings
• Low Risk (3rd percentile of global insurers) by Sustainalytics

• Leader (top 10%) by State Street Investor Stewardship Group
• Included in FTSE4Good 

• Listed in World Benchmarking Alliance
• Green Star Status for GRESB (Real Estate and Infrastructure Investments

• Bloomberg Gender Equality.

In addition, Legal & General has formed a long term partnership with the University 
of Edinburgh to establish the Advanced Care Research Centre which aims to improve 

the understanding of care in later life and revolutionise how it is delivered.

We do not provide our ESG ratings due to licensing reasons, but as a large asset 
manager we should have ratings from most large providers of ESG ratings.

Please provide your UNPRI survey scores

2020 scores:
Strategy & Governance: A+

Listed Equity - Incorporation: A+
Listed Equity - Active Ownership: A+

Fixed Income - SSA: A+
Fixed Income - Corporate Financial: A

Fixed Income - Corporate Non-Financial: A
Property: A

2020 scores:
Strategy & Governance: A+

Listed Equity - Incorporation: A+
Listed Equity - Active Ownership: A+

Fixed Income - SSA: A+
Fixed Income - Corporate Financial: A+

Fixed Income - Corporate Non-Financial: A+
Fixed Income - Securitised: A

Private Equity: A+
Property: A+

Infrastructure: A+



Do you have a Climate Change policy that is integrated into the 
investment process?

Yes, climate change risks are manifold and vary across asset classes and investment 
horizons. To tackle this issue in even more depth, we have entered into a strategic 

partnership with a leading energy consultancy, with which we jointly created a 
bespoke, investor-focused model – ‘Destination’. This is designed to analyse different 
scenarios for how the energy system is likely to evolve over the next 35 years, and 

the implications long-term investors.

Destination is designed to inform our long-term investment decisions, by enabling us 
to model the risks of the transition to a low-carbon world under different scenarios, 

making choices in the lowest-cost and most efficient way.

While we do not have a climate change policy per se, we do call for all of our 
investors to include climate risk considerations where relevant into their portfolios. 

As part of this in our sustainability risks disclosure for Article 3 of SFDR we disclosed 
how we were considering climate risk in our portfolios.

More tangibly, this year we have included climate considerations in our capital 
market assumptions. The Capital Market Assumptions (CMAs) are long-term 

estimates of asset class risk and return that are produced by BII on a quarterly 
basis. The CMAs are provided to internal investment solutions, consulting, and sales 
enablement teams for asset allocation, portfolio construction, and analysis purposes 
and are also published on the external BlackRock website for institutional clients to 
view. Internally, the CMAs are one of the primary components used to construct 
strategic asset allocations following a process that is curated by the BlackRock 

Investment Institute. This year we have incorporated climate awareness into our 
CMAs. Blackrock believes that there is not a single company whose business model 
won’t be profoundly affected by the transition to a net zero economy. In the event 
that a transition does not occur in the next two decades, we estimate a cumulative 
economic loss of 25%, due to the damages and productivity loss associated with 

extreme and chronic weather events. 

Are Senior Management accountable for ESG or Climate Change risks?

The Investment Stewardship team is responsible for developing and carrying out 
LGIM’s investment stewardship and responsible investment activities, including the 

management of climate-based initiatives such as the Climate Impact Pledge.

ESG integration, however, means that every investment decision is taken, 
challenged and managed using the additional lens of scrutiny of ESG, agnostic to 

asset class or management style. It is a clearly held view across LGIM that the only 
way to genuinely achieve full ESG integration is for every investment professional to 

be considered an ESG expert.

Yes, BlackRock has a dedicated Sustainable Investing team which oversees the 
firm’s global efforts on sustainable investing. The BlackRock Sustainable Investing 

team partners with investment professionals to deliver innovative products and 
solutions, integrate sustainability considerations across investment processes, and 
drive sustainable investing research efforts. The BlackRock Sustainable Investing 
team works closely with the BlackRock Risk and Quantitative Analysis Group to 

ensure high-quality ESG integration across investment teams as well as with the 
BlackRock Investment Stewardship team and the Corporate Sustainability team to 

ensure a holistic approach to sustainability at BlackRock.

All investment professionals are responsible for ensuring that ESG considerations are 
considered within BlackRock’s investment practices. Senior representatives from 

each investment team across the firm lead in this effort, with support given by one 
or more representatives from investment groups across the firm, who work together 

to advance ESG research and integration, support active ownership, and develop 
sustainable investment strategies and solutions. 

Do you have a dedicated team that considers ESG and Climate Change 
related factors? 

Yes, when building the Investment Stewardship team, we deliberately hired 
members with diverse experience and expertise across the spheres of investment 
stewardship and responsible investment. The result is a strong and cohesive group 

of professionals who possess complementary skills and experience including 
stewardship, fund management, responsible investment, financial analysis, 

corporate governance, ESG, sustainability, public policy and regulation. This ensures 
that from the outset the team is well-positioned to understand and keep abreast of 

the latest regulatory and industry developments.

Yes, the Sustainable Investing platform team was launched in 2015 to unify 
BlackRock’s approach to sustainable investing and serve investors who seek 

solutions that deliver targeted financial and sustainability outcomes. Since then, the 
team has built out a global suite of sustainable investment strategies, ranging across 

asset classes, vehicles, and investment styles.

The BlackRock Sustainable Investing team consists of 39 professionals across eight 
offices globally (as at 31 January 2021) who are dedicated to providing our firm and 
our clients with a clear picture of the relationship between sustainability issues, risk 

and long-term financial performance. The team acts as a central authority on 
sustainable investing, with team members dedicated to serving clients regionally, 

enacting ESG integration policies, and building analytics and offerings within Aladdin. 
The team also houses a dedicated research unit, which seeks to produce specific 
insights from ESG materiality to portfolio implementation methodologies to share 

across our investment teams and further drive our ESG integration efforts to 
enhance risk-adjusted return.

While this team provides a functional centre of excellence for sustainable investing, 
each individual team takes responsibility to integrate ESG considerations in the way 

that is most material for their investment process.



Do you rely on any third parties to provide ESG and Climate Change 
related analysis/research?

Yes - Bloomberg, Boardex, CDP, HSBC, InfluenceMap, ISS, IVIS, Maplecroft, MSCI, 
Refinitiv (formerly Thomson Reuters), RepRisk, Sustainalytics, Trucost

Currently, BlackRock leverages third-party ESG data in addition to in-house research 
in order to gather company-level information on key ESG indicators. 

Our third-party sources include MSCI, ISS-Ethix, RepRisk, Sustainalytics, Refinitiv, 
Bloomberg, and others listed below. We routinely engage with investment research 
providers about our views on emerging issues and the type of research we would 

find useful. 

Providers*:  MSCI, Sustainalytics, Refinitiv, Bloomberg, RepRisk, Verisk Maplecroft, 
ISS-Ethix, SASB, CDP and Rhodium.

* While BlackRock leverages the above third-party sources to conduct ESG research, 
not all data sources are currently available within Aladdin tools.

Do you create your own ESG or Climate Change related scores? Yes

Yes, sustainability-related macro-trends – such as the transition to a low-carbon 
economy – are powerful, transformative forces that have the potential to change our 

society, businesses and the global economy at large. The complex risks and 
opportunities associated with these trends are materializing and will continue to 
accelerate in the medium term. We believe that there are resulting winners and 

losers, and with that in mind, we have developed a proprietary ESG scoring 
framework to capture companies’ likelihood of mitigating risks and capturing 

opportunities associated with sustainability factors. 

This framework, the Sustainable Investing Materiality BlackRock Assessment 
(“SIMBA”), combines quantitative and qualitative research using a systematic data 
driven approach to deliver unique ESG investment insights. It leverages multiple 
sources of data, including proprietary BlackRock information, and takes over 250 
individual KPIs that capture the sustainable characteristics of companies across 

environmental, social and governance themes. 
 

We combine BlackRock fundamental views with SASB’s Materiality Map and empirical 
evidence to determine the weights of the 15 descriptors across the market. These 
descriptors are then combined to produce a unique SIMBA score per company. The 
framework currently covers 34 industries; with companies within those industries 
compared to their peers and ranks allowing for identification of winners and losers 

within an industry.

Does your company have a policy on equality and diversity in the 
workplace?

LGIM is an award winning company, we are committed to delivering the right 
products and solutions to our clients and we believe the key to our success is our 

people.

Steered by the Executive team, diversity and inclusion is embedded in our culture 
from the way we recruit, develop and connect with employees, to how we steward 

responsible investing through ESG. To show our commitment to making diversity and 
inclusion part of everything we do, the role of Head of Inclusion & Culture was 

created in 2018. Colette Comerford was appointed to the role with responsibility for 
driving the evolution and continuous improvement of LGIM’s culture, diversity and 
inclusion objectives, working closely with the executive team, our Senior HR team, 
LEGIT (Legal & General Inclusion team) and L&G’s Group Diversity and Inclusion 

team. 

Inclusion and diversity are critical to BlackRock’s mission to create better financial 
futures for clients. By harnessing the different backgrounds and experiences of our 

people, we challenge the status quo, inspire innovation, and create better outcomes 
for our clients and ourselves.

To do so, we must provide the leadership and answers our clients need to navigate 
today’s investment world.  Since its founding, BlackRock has applied four principles 
to guide this mission.  These principles provide a shared understanding of who we 

are, what we stand for, and how we conduct ourselves.  We strive to abide by these 
principles in leading ourselves, leading each other, and leading the business. 

 
1. We are a fiduciary to our clients

2. We are passionate about performance
3. We are one BlackRock    

4. We are innovators

It is our belief that diversity and inclusion complement each other. Critical mass can 
help a less powerful group feel more empowered, and extraordinary people from all 

backgrounds are likely to choose a firm that proves it is truly inclusive.



Do you provide any reporting publicly or to clients with regard to ESG 
and Climate Change related issues? How often? Yes, monthly, quarterly and annually

As an investor and advocate for greater transparency, BlackRock is committed to 
providing meaningful sustainability information to stakeholders. We publicly disclose 

information about our sustainability and governance, social, and environmental 
practices through BlackRock’s Annual Report, Proxy Statement, Investment 

Stewardship Annual Report, BIS Sustainability Report, ESG Investment Statement, 
PRI Transparency Report, BlackRock’s Sustainability website, and the public 

disclosure of our 2018-2019 Consolidated EEO-1 Reports.

We report on our carbon emissions annually through the CDP Climate Change 
questionnaire and provide an overview of BlackRock’s strategy for managing the 
carbon footprint of our operations, including targets and progress towards those 

targets, in our Carbon Footprint Factsheet.

We have published two disclosures aligned to the SASB framework, which includes 
inclusion and diversity data and our progress. Our 2019 SASB Disclosure can be 

found on BlackRock’s Sustainability website. We also published our inaugural TCFD 
report at the end of 2020.

Do ESG related factors get considered with respect to performance 
management of investment companies and funds?

Yes, we continue to invest and extend ESG data analytics and internal modelling 
processes. We have enhanced how we provide ESG information across Global Fixed 
Income, and how analysts form an assessment of an issuer’s ESG profile. Our ESG 
tools now capture an extensive range of key metrics, of those specifically related to 

climate we use metrics ranging from carbon emissions, water and waste 
management, supply chain and environmental policies and controls which enable us 
to evaluate how issuers are responding to environmental challenges. In addition, our 
tool incorporates data on ‘green revenues’ to highlight the percentage of revenues 

that relate to intrinsically ‘green’ activities.

Yes

Are you signatories of the FRC UK Stewardship Code or equivalent? Yes

Yes, BlackRock is a Tier 1 signatory to the UK Stewardship Code and has been a 
signatory since April 2010. We are aware of the expectations inherent in the 2020 

revision of the Code and are working towards reporting in line with those 
expectations by (if not before) the FRC’s deadline of 31 March 2021. Our statement 

on compliance can be found on our website.

As a fiduciary investor, BlackRock undertakes all investment stewardship 
engagements and proxy voting to understand and hold company leadership 
accountable for their actions that impact the value of our clients’ assets. Our 

programme applies to companies in all sectors and geographies, and irrespective of 
whether a holding is index only or index and active. BlackRock’s stewardship 

activities are carried out by BlackRock Investment Stewardship, which is positioned 
as an investment function.



Fund Manager ESG Credentials

Questions Baillie Gifford JP Morgan

Do you have an ESG policy that is integrated into the investment 
process? Yes Yes

Do you have a firm ESG rating? Yes Yes (Morningstar: Basic)

Please provide your UNPRI survey scores

Strategy & Governance: A+
Listed Equity - Incorporation: A+

Listed Equity - Active Ownership: A+
Fixed Income - SSA: A

Fixed Income - Corporate Financial: A
Fixed Income - Corporate Non-Financial: A

Fixed Income - Securitised: A

2020 scores:
Strategy & Governance: A+

Private Equity: A
Listed Equity - Incorporation: A

Listed Equity - Active Ownership: B
Fixed Income - SSA: A

Fixed Income - Corporate Financial: B
Fixed Income - Corporate Non-Financial: B

Fixed Income - Securitised: B
Private Equity: A

Property: A
Infrastructure: A



Do you have a Climate Change policy that is integrated into the 
investment process? Yes Yes

Are Senior Management accountable for ESG or Climate Change risks? Yes Yes

Do you have a dedicated team that considers ESG and Climate Change 
related factors? Yes Yes



Do you rely on any third parties to provide ESG and Climate Change 
related analysis/research?

Yes - Trucost, 427, Your SRI, Sustainalytics and MSCI. This is only the starting point 
for our case-by-case analysis; we do all of our own research.

J.P. Morgan Asset Management (JPMAM) uses a combination of third-party ESG 
analysis from specialist data providers and sell-side brokers, overlaid with and/or 

supplemented by our own insights derived from our proprietary ESG research and as 
a result of our own engagement with companies. Although JPMAM uses a number of 
specialist third-party data vendors, we are clear that this research forms only the 

‘base case’ analysis, and we will frequently take a differing view, based on the 
results of our proprietary research, engagement activity or our own insights. We also 

undertake comparisons with our proprietary research in order to help ensure its 
quality, as well as check with companies themselves. 

Do you create your own ESG or Climate Change related scores? No Yes

Does your company have a policy on equality and diversity in the 
workplace? Yes

JPMorgan Chase & Co. (JPMorgan Chase) has an Equal Opportunity, Anti-
Discrimination and Anti-Harassment Policy and a strategy that outlines our 

commitment to Diversity & Inclusion. In addition to the robust suite of programs and 
initiatives throughout the firm to promote diversity and inclusion, the firm is in the 

process of creating a formal policy.



Do you provide any reporting publicly or to clients with regard to ESG 
and Climate Change related issues? How often? Yes, quarterly Yes, quarterly at minimum

Do ESG related factors get considered with respect to performance 
management of investment companies and funds? Yes Yes

Are you signatories of the FRC UK Stewardship Code or equivalent? Yes, we are signatories of the 2020 UK Stewardship Code Yes



Fund Manager ESG Credentials

Questions Artisan Partners Payden

Do you have an ESG policy that is integrated into the investment 
process?

While each investment team owns its unique process, each team performs extensive 
fundamental research as part of its investment process. Through fundamental 

research, each team looks at a wide range of factors, including ESG factors, that 
they determine are meaningful to the investment opportunity. The ESG factors 

evaluated are highly dependent on each team’s approach, as well as the country, 
industry, company and management under analysis. Embedding ESG analysis within 

each investment team is consistent with the firm’s autonomous investment team 
model and effective, as ESG research is led by those persons closest to the 

companies being considered. In addition to internal research, some of Artisan 
Partners’ investment teams use external resources to support their analysis of ESG 
issues. Each investment team ultimately determines the best ESG resources for its 
process. The firm provides each team with support to identify and integrate those 

resources.

Yes

Do you have a firm ESG rating? Yes, MSCI: BBB and Sustainalytics: Medium Yes

Please provide your UNPRI survey scores

2020 scores:
Strategy & Governance: B

Listed Equity – Incorporation: A
Listed Equity – Active Ownership: B

2020 scores:
Strategy & Governance: A+

Fixed Income - SSA: A+
Fixed Income - Corporate Financial: A+

Fixed Income - Corporate Non-Financial: A+
Fixed Income - Securitised: A+



Do you have a Climate Change policy that is integrated into the 
investment process?

The team does not have a formal climate change policy, though it does have an ESG 
policy.

The team’s approach to incorporating climate change risks into its investment 
decisions is evolving. At the company level, the team utilizes a two-stage ESG 

integration framework to guide the assessment of ESG risks and 
opportunities—including those related to climate change—as it evaluates prospective 
and existing portfolio holdings and appraises and influences management’s approach 

to handling said matters over time.

No, Climate Change is in included in our approach to ESG.

Our Approach to Climate Change: 
Within the portfolios we manage, we consider and respond to the financial risks of 

climate change along three primary axes: carbon data monitoring for holdings, 
portfolio allocation/exposure, and engagement. 

We monitor holding-level carbon data for sovereigns (per capita emissions), quasi-
sovereigns, and corporates. In addition to monitoring holdings-level carbon data, we 
monitor our exposure to fossil fuel involved issuers and opportunistically incorporate 

impact bonds as part of our portfolio allocation.

With respect to fossil fuel involvement, we monitor portfolio exposure to issuers with 
known ties to fossil fuels. This ensures are always aware of the highest carbon-risk 
issuers in our portfolio. In some instances, we have pursued divestment to avoid 
these issuers. However, even for climate focused portfolios, we believe fossil fuel 

divestment should be pursued carefully. 

Beyond monitoring portfolio exposure to issuers with known fossil fuel ties, we also 
address climate change financial risk through allocations to attractive, and 

meaningful, impact bonds. Across time we have worked to build, at the margin, 
positions in green, sustainability, and social bonds from issuers we are comfortable 

holding, at tenors which match the portfolio’s target duration. While our overall 
position in these securities remains small on a market value percentage basis, we 

continue to look to increase our holdings where fitting.

Are Senior Management accountable for ESG or Climate Change risks?

Investment team autonomy is a core element of Artisan Partners’ business model. 
The firm does not have a centralized (cross-team) research function, CIO or 
investment committee. Each Artisan Partners’ investment team has complete 

autonomy over its investment process, investment research and investment decision-
making.

Accountability for the team’s ESG efforts and final investment decision-making 
authority rests with the lead portfolio managers. The team’s COO, Head of ESG 

integration and ESG associate also play important roles in the evolution of the team’s 
ESG efforts.

Yes, the Investment policy committee  (IPC), which consists of nine of the most 
senior investment professionals of the firm, maintains oversight over all of the firm’s 
strategies and in conjunction with compliance has overall responsibility for and risk 

management.

Do you have a dedicated team that considers ESG and Climate Change 
related factors? 

No. The Growth team's ESG research and analyses are led by its analysts with 
relevant portfolio manager involvement. The analysts use the Sustainability 

Accounting Standards Board (SASB) materiality framework as the starting point of 
its ESG Issues That Matter Assessments (ITMAs) to identify the topics most material 
to a company within a specific sector or industry. These analyses are cross-checked 

with third-party providers, including Sustainalytics and MSCI, as well as ESG 
research offerings from sell-side brokerage firms. The team also engages ISS and 

Glass Lewis to help inform its proxy voting activities, though it ultimately casts votes 
based on its own objective analyses and opinions of each proposal.

Yes, our ESG Committee is broad, diverse and represents all of the key 
functionalities of our business because we think that is the best way to capture and 
manage the risks and opportunities that the ESG transition may portend for asset 

management. The Committee comprises members from the following groups: 
Investment Policy Committee, global research, investment strategy, economics 

team, business development, and client service. This allows for critical input of ESG 
factors throughout our investment process from multiple perspectives.  The ESG 

Committee reports to the Investment Policy Committee. 

At the firm-wide level, the ESG Committee functions as a central point of 
aggregation for ESG integration, engagement, and impact across all strategies. This 

includes coordinating our approach at the portfolio level, communicating that 
approach to our Investment Policy Committee, as well as working with our risk and 
compliance teams to ensure seamless integration. Additionally, the ESG Committee 

functions as the primary interface between Payden and the broader investment 
community. In this capacity, the members of the committee source new investment 
ideas, participate in conferences, share our approach with clients, contemplate ESG-

specific strategy decisions, conduct 3rd party vendor vetting, and coordinate 
engagement.



Do you rely on any third parties to provide ESG and Climate Change 
related analysis/research?

The team has two individuals who provide ongoing integration and topical research 
support.

We use both 3rd party and in-house resources to collect and integrate climate data 
and metrics. The following is a list of our more comprehensive data providers:

• We subscribe to MSCI ESG Research - Climate Change Metrics as a source of 
normalized carbon, GHG and other climate related security level data at the indicator 

level (e.g. relative performance) but also for scoring frameworks (e.g. Climate 
Change Theme Scores)

• We use risQ as a provider of physical risk analysis under various climate scenarios 
on our municipal holdings

• We also use CDP’s full greenhouse gas emissions dataset to supplement the field-
level information. This is a dataset only available to CDP investor members.

• We use Bloomberg New Energy Finance (BNEF) to understand climate related 
exposure in high emitting industries, like utilities. Our analysts will combine this data 
with company reported data to make determinations about relative climate risks and 
opportunities. BNEF also provides us with a library of green and social impact bond 

issuance which is important for determining overall firm-level and portfolio-level 
impact holdings.

Do you create your own ESG or Climate Change related scores?

No. The team believes scoring can be a helpful tool to 1) understand ESG outlier 
areas to focus on and 2) making relative comparisons between companies. That 

said, the team does not feel its expertise is comprehensive enough at this stage of 
its ESG journey to incorporate a scoring framework that would meaningfully add 

value to its process relative to the resources required to do so. This is in part due to 
the team using its ESG integration framework to support rather than lead the stock 
selection portion of its investment process. The team uses its Stage 1 ITMA process 
to identify and understand ESG risks and opportunities with the goal of eliminating 
companies with “show-stopper” issues or where the cumulative exposure of modest 

risks becomes too excessive to justify research-qualification. The team’s view on 
scoring is dynamic and it maintains an open-minded approach to developing and 

incorporating a system as its ESG journey progresses.

While we do not assign or maintain internal qualitative ESG ratings, our analysts 
quantify and qualify the material ESG indicators based on a number of third party 

and internal research and data sources and combine them into an overall 
assessment of risks and opportunities presented by a given investment opportunity, 
which are not limited to ESG metrics. Where relevant, a qualitative ESG assessment 

may be a reflection of an issuer's progress and trajectory relative to a specific 
framework, and not necessarily a 'point in time' rating or score. In some sectors, 
availability of comparable data and disclosure may limit our ability to assign peer 
ratings or rankings. In such cases, we prefer to conduct a broader evaluation of 
exposure to ESG risks and opportunities and an issuer's ability to navigate them 

successfully over time while generating expected total return.

Does your company have a policy on equality and diversity in the 
workplace? Yes

Yes, Payden & Rygel believes an inclusive organizational culture fosters diversity, 
enhances our client relationships, and improves investment results. We are deeply 
committed to the further cultivation and preservation of an inclusive culture where 

minority voices are heard, respected, and where constructive debate is encouraged. 
Furthermore, we believe it is important to recognize our industry suffers from 
underrepresentation of various groups and we are committed to being part of 

solutions to close those gaps. To achieve this, we are focusing on advancing our 
progress and participation in the following four areas:

• Culture of Inclusion – engage the Payden Team to build on our existing 
collaborative culture and actively seek to identify and address any “blind spots”

• Hiring, Retention, and Promotion Practices – drive a deliberate effort to seek 
diverse pools of qualified candidates for both entry level and senior positions (race 

and ethnic origin, gender, sexual orientation, educational background, non-
traditional careers, etc.); develop, retain, and promote diverse talent from within the 

firm

• Philanthropy – continue to cultivate the generous culture of the firm with a 
targeted focus on organizations and initiatives that will support inclusion and provide 

opportunities for underserved communities

• Industry Involvement – actively participate with industry groups to establish and 
adopt best practices to accelerate progress in creating greater inclusion and diversity



Do you provide any reporting publicly or to clients with regard to ESG 
and Climate Change related issues? How often?

Artisan Partners Sustainability/ESG webpages contain all of the firm’s publicly 
available RI information, including the firm’s annual Sustainability/ESG report, 
Responsible Investing Policy, PRI Transparency Report and other relevant RI 

documents.

The Growth team publishes an ESG report annually and provides an update on its 
ESG activities in each of its quarterly PM commentaries.  The team also published a 

white paper on the global transition to a sustainable energy economy this year.

Yes, monthly, quarterly, annually and on an adhoc basis.

As a PRI signatory, we provide an annual update on our firm’s progress in 
implementing the Six Principles of the PRI. This publicly available report includes our 

firm wide ESG efforts, as well as specific integration in our investment decision-
making process within various asset classes. We have become signatories to the Net 

Zero Asset Manager (NZAM) initiative as of July, 2021 and therefore we have 
committed to reviewing our interim target at least every five years, and to annual 
reporting that reflects the recommendations of the Task Force for Climate-related 

Financial Disclosures (TCFD).

For our clients and consultants who request it, we are able to provide detailed ESG 
portfolio analysis.

Do ESG related factors get considered with respect to performance 
management of investment companies and funds?

Please see the response above to the question "Do you have a Climate Change 
policy that is integrated into the investment process?"

Yes, we integrate the analysis of ESG risks and opportunities throughout our 
investment process. Our analysts' assessment of material ESG factors in the 

fundamental research process is a key component in forming the overall risk/return 
profile of current and prospective investments. Once we establish a baseline of 

material ESG risks at the issuer level, we work to target and reduce specific industry 
exposure and look for investment opportunities better aligned with carbon reduction 

goals, sustainable management of natural resources, and key social indicators as 
defined by TCFD, SFDR and other global sustainability directives.

Are you signatories of the FRC UK Stewardship Code or equivalent?

Artisan Partners has published a stewardship statement which addresses the UK 
Stewardship Code principles. Additional information can be found on the firm’s 

website.

Artisan is currently reviewing the updated UK Stewardship Code and will publish a 
new statement in 2021.

No. We have applied and we do espouse the UK Stewardship Principles. We have 
been invited to re-submit our application by 31st October with additional 

information.



Fund Manager ESG Credentials

Questions Pictet Ninety One

Do you have an ESG policy that is integrated into the investment 
process? Yes Yes

Do you have a firm ESG rating? No Yes

Please provide your UNPRI survey scores

2020 scores:
Strategy & Governance: A+

Listed Equity - Incorporation: A
Listed Equity - Active Ownership: A

Fixed Income - SSA: B
Fixed Income - Corporate Financial: A

Fixed Income - Corporate Non-Financial: A

2020 scores:
Strategy & Governance: A+

Listed Equity - Incorporation: A+
Listed Equity - Active Ownership: A+

Fixed Income - SSA: A+
Fixed Income - Corporate Financial: A+

Fixed Income - Corporate Non-Financial: A+
Private Equity: A

Infrastructure: A+



Do you have a Climate Change policy that is integrated into the 
investment process?

No, we do not have an explicit policy but include climate change considerations in 
our assessment of investment opportunities and risks

Yes, we have firmwide initiatives as to how we approach climate change, and we 
also integrate ESG factors into all of our investment processes - these differ by 

investment team/capability. 

Are Senior Management accountable for ESG or Climate Change risks? Yes Yes

Do you have a dedicated team that considers ESG and Climate Change 
related factors? 

Yes, Pictet Asset Management's ESG Team leads and co-ordinates implementation of 
our responsible investment policy, including ESG integration in investment 

processes, ownership practices, risk management and reporting tools. The ESG 
Team reports directly to Sébastien Eisinger, Managing Partner Pictet Group, Co-CEO 

Pictet Asset Management and Head of Investments.
Issuer-specific research on material ESG factors is carried out as part of the research 

process of all long only investment teams based on a combination of third-party 
research and proprietary assessment. For environmental, social & best-in-class 
strategies, this is conducted by over 50 investment managers & analysts. For 
conventional strategies, ESG factors are integrated by over 200 investment 

professionals.

Yes



Do you rely on any third parties to provide ESG and Climate Change 
related analysis/research?

Yes - ISS, Ethos, CFRA, Holt, Sustainalytics, Inrate, RepRisk, Trucost, Bloomberg, 
Verisk Maplecroft, Global Footprint Network Yes - CDP, Urgentum, MSCI, RepRisk, Sustainalytics, etc.

Do you create your own ESG or Climate Change related scores?

Yes, third-party ESG research is integrated into our proprietary portfolio 
management system, PAMFolio, thus giving our investment teams direct and real-

time access to ESG research from key providers including ISS (corporate governance 
and proxy voting research), Sustainalytics (ESG Risk Rating, ESG controversies, 

Product Involvement) and Trucost (carbon intensity).  

In addition, we have developed a proprietary ESG Scorecard to provide a 
comprehensive overview of ESG risks and opportunities with a view to inform 

investment decisions and active ownership activities.  Our Scorecard is based on four 
pillars (Corporate Governance, Products & Services, Operational Risks and 

Controversies) and is constructed by assembling selected datasets from various third-
party research providers.

Yes

Does your company have a policy on equality and diversity in the 
workplace?

Yes, the Pictet Group supports diversity and inclusion, and our employment 
opportunities are open to all qualified candidates, regardless of individual 

characteristics and differences including, but not limited to, gender, race, social 
origin, age, religion, sexual orientation, disability or personality.

In selecting new employees and promoting career advancement, the Pictet Group 
aims for such demographic diversity, which is in turn, the source of diversity in 

thought, opinion and experience. But diversity also goes hand-in hand with inclusion 
— that is, making each employee feel valued and giving each a voice in daily 

business.

At the Pictet Group level, there is a Head of Diversity and Inclusion, whose 
responsibilities include the oversight of all D&I activities and in making Pictet an 

inclusive workplace and an employer of choice for all.

Pictet Asset Management (across all entities) has a D&I Committee, chaired by 
Laurent Ramsey, Partner of the Pictet Group and co-CEO of Pictet Asset 

Management. Permanent membership includes representation from the PAM 
Executive Committee and the Global Head of HR. The Committee, which has a 

diverse representation from a cross-selection of employees, meets quarterly and 
promotes diversity and inclusion in the workplace through defining, communicating 
and overseeing D&I strategy and initiatives across Pictet Asset Management. Areas 

of focus include instilling a culture of diversity and inclusion within Pictet Asset 
Management, improving the diversity mix through recruitment and the retention and 

progression of diverse talent.

Yes



Do you provide any reporting publicly or to clients with regard to ESG 
and Climate Change related issues? How often? Yes, quarterly and annually Yes, annually within our Stewardship report and various investment strategy reports

Do ESG related factors get considered with respect to performance 
management of investment companies and funds? Yes Yes

Are you signatories of the FRC UK Stewardship Code or equivalent? Yes Yes



Engagement

Activity L&G Life AE World (ex UK) Equity Index Fund L&G Life N UK Equity Index Fund

How many engagements have you had with companies in the past 12 
months?

974

(This figure has been provided on a firmwide level and may not relate to the fund in question.)

974

(This figure has been provided on a firmwide level and may not relate to the fund in question.)

How many engagements were made regarding climate change?

How many engagements were made regarding board diversity?

How many engagements were made regarding waste reduction?

How many engagements were made regarding financials?

How many engagements were made regarding other issues?

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Not provided Not provided

Please discuss some of the key engagements and outcomes from the last 
12 months.

BP
We continue our engagement with high-carbon industries around their strategies for the energy 

transition.
BP, with whom LGIM co-leads engagements under the multi-trillion-dollar Climate Action 100+ 
investor coalition, has made a series of new announcements detailing their expansion into clean 
energy. These include projects to develop solar energy in the US, partnerships with Volkswagen 
(on fast electric vehicle charging) and Qantas Airways (on reducing emissions in aviation), and 

winning bids to develop major offshore wind projects in the UK and US. As a reminder, our 
recommendation for the oil and gas industry is to primarily focus on reducing its own emissions 

(and production) in line with global climate targets before considering any potential diversification 
into clean energy. BP had previously announced that it would be reducing its oil and gas output 

by 40% over the next decade, with a view to reaching net-zero emissions by 2050.

Royal Dutch Shell
In an update on their net-zero strategies, Royal Dutch Shell has also announced they expect 
their overall carbon emissions to have peaked in 2019, with oil production expected to decline 
every year from now on. Fellow oil major Total* has pledged that all future bond issuance from 

the company will be linked to externally audited climate targets, with the company paying higher 
interest rates if they are not met. We will continue to engage with oil and gas companies around 

the strength of their targets and the credibility of their planning assumptions in this area.

(This information has been provided on a firmwide level and may not relate to the fund in 
question.)

BP
We continue our engagement with high-carbon industries around their strategies for the energy 

transition.
BP, with whom LGIM co-leads engagements under the multi-trillion-dollar Climate Action 100+ 
investor coalition, has made a series of new announcements detailing their expansion into clean 
energy. These include projects to develop solar energy in the US, partnerships with Volkswagen 
(on fast electric vehicle charging) and Qantas Airways (on reducing emissions in aviation), and 

winning bids to develop major offshore wind projects in the UK and US. As a reminder, our 
recommendation for the oil and gas industry is to primarily focus on reducing its own emissions 

(and production) in line with global climate targets before considering any potential diversification 
into clean energy. BP had previously announced that it would be reducing its oil and gas output 

by 40% over the next decade, with a view to reaching net-zero emissions by 2050.

Royal Dutch Shell
In an update on their net-zero strategies, Royal Dutch Shell has also announced they expect 
their overall carbon emissions to have peaked in 2019, with oil production expected to decline 
every year from now on. Fellow oil major Total* has pledged that all future bond issuance from 

the company will be linked to externally audited climate targets, with the company paying higher 
interest rates if they are not met. We will continue to engage with oil and gas companies around 

the strength of their targets and the credibility of their planning assumptions in this area.

(This information has been provided on a firmwide level and may not relate to the fund in 
question.)

Voting

Activity L&G Life AE World (ex UK) Equity Index Fund L&G Life N UK Equity Index Fund

Do you conduct your own votes? Yes Yes

Environmental topics: 427
Governance topics: 470

Social topics: 241
Other topics (e.g. financial and strategy): 279

(These figures have been provided on a firmwide level and may not relate to the fund in 
question.)

Environmental topics: 427
Governance topics: 470

Social topics: 241
Other topics (e.g. financial and strategy): 279

(These figures have been provided on a firmwide level and may not relate to the fund in 
question.)



Do you use a third party to vote on your behalf?

LGIM’s Investment Stewardship team uses ISS’s ‘ProxyExchange’ electronic voting platform to 
electronically vote clients’ shares. All voting decisions are made by LGIM and we do not outsource 

any part of the strategic decisions. To ensure our proxy provider votes in accordance with our 
position on ESG, we have put in place a custom voting policy with specific voting instructions.

LGIM’s Investment Stewardship team uses ISS’s ‘ProxyExchange’ electronic voting platform to 
electronically vote clients’ shares. All voting decisions are made by LGIM and we do not outsource 

any part of the strategic decisions. To ensure our proxy provider votes in accordance with our 
position on ESG, we have put in place a custom voting policy with specific voting instructions.

How many votes were proposed across the underlying companies in the 
fund?

37840 eligible 12574 eligible

How many times did you vote in favour of management? 80.25% 92.94%

How many times did you vote against management? 19.16% 7.05%

How many votes did you abstain from? 0.60% 0.01%

Please discuss some of the key votes and outcomes from the last 12 
months. 

Whitehaven Coal 22/11/2020
Summary: Approve capital protection. Shareholders are asking the company for a report on the 

potential wind-down of the company’s coal operations, with the potential to return increasing 
amounts of capital to shareholders.

How we voted: For
Rationale: The role of coal in the future energy mix is increasingly uncertain, due to the 

competitiveness of renewable energy, as well as increased regulation: in Q4 2020 alone three of 
Australia’s main export markets for coal – Japan, South Korea and China – have announced 

targets for carbon neutrality around 2050.   LGIM has publicly advocated for a ‘managed decline’ 
for fossil fuel companies, in line with global climate targets, with capital being returned to 

shareholders instead of spent on diversification and growth projects that risk becoming stranded 
assets. As the most polluting fossil fuel, the phase-out of coal will be key to reaching these global 

targets.
Outcome: The resolution did not pass, as a relatively small amount of shareholders (4%) voted 

in favour. However, the environmental profile of the company continues to remain in the 
spotlight: in late 2020 the company pleaded guilty to 19 charges for breaching mining laws that 

resulted in ‘significant environmental harm’.   As the company is on LGIM’s Future World 
Protection List of exclusions, many of our ESG-focused funds – and select exchange-traded funds 

– were not invested in the company.
Implications: LGIM will continue to monitor this company.

Barclays 07/05/2020
Summary: Resolution 29 - Approve Barclays' Commitment in Tackling Climate Change

Resolution 30 - Approve ShareAction Requisitioned Resolution
How we voted: For

Rationale: The resolution proposed by Barclays sets out its long-term plans and has the backing 
of ShareAction and co-filers. We are particularly grateful to the Investor Forum for the significant 

role it played in coordinating this outcome.
Outcome: Resolution 29 - supported by 99.9% of shareholders

Resolution 30 - supported by 23.9% of shareholders (source: Company website)
Implications: The hard work is just beginning. Our focus will now be to help Barclays on the 
detail of their plans and targets, more detail of which is to be published this year. We plan to 

continue to work closely with the Barclays board and management team in the development of 
their plans and will continue to liaise with ShareAction, Investor Forum, and other large 

investors, to ensure a consistency of messaging and to continue to drive positive change.

Other L&G Life AE World (ex UK) Equity Index Fund L&G Life N UK Equity Index Fund

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

Yes - the fund produces approximately 158.4 tonnes of CO2 per $1 million revenue as of 31st 
March 2021

Yes - the fund produces approximately 137.3 tonnes of CO2 per $1 million revenue as of 31st 
March 2021

What is the target turnover rate for the portfolio? Not provided Not provided

What was the actual turnover rate over the last 12 months?

-5.71%

(Calculated using information provided by LGIM and the FCA definition of portfolio turnover:
[(Purchase of securities + Sales of securities) - (Subscription of units + Redemption of units)] ÷ 

[(Average Fund Value over 12 months) x 100].)

66.49%

(Calculated using information provided by LGIM and the FCA definition of portfolio turnover:
[(Purchase of securities + Sales of securities) - (Subscription of units + Redemption of units)] ÷ 

[(Average Fund Value over 12 months) x 100].)



Engagement

Activity L&G Life AF Over 15 Year Gilts Index Fund L&G Life AP Over 5 Year Index-Linked Gilts Index Fund

How many engagements have you had with companies in the past 12 
months?

974

(This figure has been provided on a firmwide level and may not relate to the fund in question.)
29

How many engagements were made regarding climate change?

How many engagements were made regarding board diversity?

How many engagements were made regarding waste reduction?

How many engagements were made regarding financials?

How many engagements were made regarding other issues?

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Not provided Not provided

Please discuss some of the key engagements and outcomes from the last 
12 months.

BP
We continue our engagement with high-carbon industries around their strategies for the energy 

transition.
BP, with whom LGIM co-leads engagements under the multi-trillion-dollar Climate Action 100+ 
investor coalition, has made a series of new announcements detailing their expansion into clean 
energy. These include projects to develop solar energy in the US, partnerships with Volkswagen 
(on fast electric vehicle charging) and Qantas Airways (on reducing emissions in aviation), and 

winning bids to develop major offshore wind projects in the UK and US. As a reminder, our 
recommendation for the oil and gas industry is to primarily focus on reducing its own emissions 

(and production) in line with global climate targets before considering any potential diversification 
into clean energy. BP had previously announced that it would be reducing its oil and gas output 

by 40% over the next decade, with a view to reaching net-zero emissions by 2050.

Royal Dutch Shell
In an update on their net-zero strategies, Royal Dutch Shell has also announced they expect 
their overall carbon emissions to have peaked in 2019, with oil production expected to decline 
every year from now on. Fellow oil major Total* has pledged that all future bond issuance from 

the company will be linked to externally audited climate targets, with the company paying higher 
interest rates if they are not met. We will continue to engage with oil and gas companies around 

the strength of their targets and the credibility of their planning assumptions in this area.

(This information has been provided on a firmwide level and may not relate to the fund in 
question.)

BP
We continue our engagement with high-carbon industries around their strategies for the energy 

transition.
BP, with whom LGIM co-leads engagements under the multi-trillion-dollar Climate Action 100+ 
investor coalition, has made a series of new announcements detailing their expansion into clean 
energy. These include projects to develop solar energy in the US, partnerships with Volkswagen 
(on fast electric vehicle charging) and Qantas Airways (on reducing emissions in aviation), and 

winning bids to develop major offshore wind projects in the UK and US. As a reminder, our 
recommendation for the oil and gas industry is to primarily focus on reducing its own emissions 

(and production) in line with global climate targets before considering any potential diversification 
into clean energy. BP had previously announced that it would be reducing its oil and gas output 

by 40% over the next decade, with a view to reaching net-zero emissions by 2050.

Royal Dutch Shell
In an update on their net-zero strategies, Royal Dutch Shell has also announced they expect 
their overall carbon emissions to have peaked in 2019, with oil production expected to decline 
every year from now on. Fellow oil major Total* has pledged that all future bond issuance from 

the company will be linked to externally audited climate targets, with the company paying higher 
interest rates if they are not met. We will continue to engage with oil and gas companies around 

the strength of their targets and the credibility of their planning assumptions in this area.

(This information has been provided on a firmwide level and may not relate to the fund in 
question.)

Voting

Activity L&G Life AF Over 15 Year Gilts Index Fund L&G Life AP Over 5 Year Index-Linked Gilts Index Fund

Do you conduct your own votes? Yes Not applicable for this fund

Environmental topics: 427
Governance topics: 470

Social topics: 241
Other topics (e.g. financial and strategy): 279

(These figures have been provided on a firmwide level and may not relate to the fund in 
question.)

Environmental topics: 20
Governance topics: 14

Social topics: 7
Other topics: 7



Do you use a third party to vote on your behalf?

LGIM’s Investment Stewardship team uses ISS’s ‘ProxyExchange’ electronic voting platform to 
electronically vote clients’ shares. All voting decisions are made by LGIM and we do not outsource 

any part of the strategic decisions. To ensure our proxy provider votes in accordance with our 
position on ESG, we have put in place a custom voting policy with specific voting instructions.

Not applicable for this fund

How many votes were proposed across the underlying companies in the 
fund?

Not applicable for this fund Not applicable for this fund

How many times did you vote in favour of management? Not applicable for this fund Not applicable for this fund

How many times did you vote against management? Not applicable for this fund Not applicable for this fund

How many votes did you abstain from? Not applicable for this fund Not applicable for this fund

Please discuss some of the key votes and outcomes from the last 12 
months. Not applicable for this fund Not applicable for this fund

Other L&G Life AF Over 15 Year Gilts Index Fund L&G Life AP Over 5 Year Index-Linked Gilts Index Fund

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

No Not provided

What is the target turnover rate for the portfolio? Not provided Not provided

What was the actual turnover rate over the last 12 months?

-41.22%

(Calculated using information provided by LGIM and the FCA definition of portfolio turnover:
[(Purchase of securities + Sales of securities) - (Subscription of units + Redemption of units)] ÷ 

[(Average Fund Value over 12 months) x 100].)

-1.86%

(Calculated using information provided by LGIM and the FCA definition of portfolio turnover:
[(Purchase of securities + Sales of securities) - (Subscription of units + Redemption of units)] ÷ 

[(Average Fund Value over 12 months) x 100].)



Engagement

Activity BlackRock IBF All Stocks Corporate Bond Fund Baillie Gifford IF Diversified Growth Fund

How many engagements have you had with companies in the past 12 
months? Not applicable for this fund We engaged with 50 companies on governance & sustainability matters

How many engagements were made regarding climate change? Not applicable for this fund

How many engagements were made regarding board diversity? Not applicable for this fund

How many engagements were made regarding waste reduction? Not applicable for this fund

How many engagements were made regarding financials? Not applicable for this fund

How many engagements were made regarding other issues? Not applicable for this fund

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Not applicable for this fund Active private engagement on specific issues

Please discuss some of the key engagements and outcomes from the last 
12 months. Not applicable for this fund

Amedeo Air Four Plus Ltd
Amedeo Air Four is a London-listed closed-end fund which leases widebody passenger aircraft to 
flag-carrying airlines. Our engagement over this quarter is a continuation of conversations during 
2020 relating to the Board's relationship with Nimrod Capital, the company's corporate adviser. 
On 19 February 2021, the fund announced the 'divorce' settlement, which is substantial since 

Nimrod's contract lasted until 2027. While unpalatable for the company to incur these costs, we 
have engaged with both the Chairman of the Board and with the corporate adviser directly and 
consider it to be a positive step taken by the board to reduce fixed costs over the future lifetime 

of the fund. Going forward, our conversations with the Chairman and Board will focus on ensuring 
that adequate shareholder communication continues, especially in light of the current distressed 
nature of the fund and its underlying assets. This move solidifies our expectation that the fund 

will make no further acquisitions or capital raises, and we continue to express our preference for 
a return of capital from the sales of two aircraft to Etihad Airways in early 2020.

Voting

Activity BlackRock IBF All Stocks Corporate Bond Fund Baillie Gifford IF Diversified Growth Fund

Do you conduct your own votes? Not applicable for this fund Yes

AGM or EGM Proposals: 17 (34%)
Corporate Governance: 15 (30%)
Environmental/Social: 17 (34%)
Executive Remuneration: 1 (2%)



Do you use a third party to vote on your behalf? Not applicable for this fund No

How many votes were proposed across the underlying companies in the 
fund?

Not applicable for this fund 925

How many times did you vote in favour of management? Not applicable for this fund 93.58%

How many times did you vote against management? Not applicable for this fund 5.18%

How many votes did you abstain from? Not applicable for this fund 1.24%

Please discuss some of the key votes and outcomes from the last 12 
months. Not applicable for this fund

Merlin Properties 16/06/2020
Summary: Remuneration - Report

How we voted: Against
Rationale: We opposed the resolution to approve the Remuneration Report because of concerns 

with quantum.
Outcome: Pass

Implications: We have been opposing remuneration at the company since 2017 and engaging 
with the company on the issue. In 2020, we saw significant improvements in the company's 

remuneration policy which is a positive outcome.

Ediston Property Investment Company Plc 23/02/2021
Summary: Remuneration - Policy

How we voted: Against
Rationale: We opposed the resolution to approve the remuneration policy because we are 

concerned that an additional fee proposed for the Senior Independent Director could impact his 
independence.
Outcome: Pass

Implications: We engaged with the company on the issue and will continue to take voting 
action in relation to the vote if concerns remain.

Other BlackRock IBF All Stocks Corporate Bond Fund Baillie Gifford IF Diversified Growth Fund

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

Yes Yes

What is the target turnover rate for the portfolio? No target No target

What was the actual turnover rate over the last 12 months?
60%

(Turnover data refers to the 12 months to 31st August 2021.)
36.9%



Engagement

Activity JP Morgan Emerging Markets Opportunities Fund Artisan Global Opportunities Fund

How many engagements have you had with companies in the past 12 
months?

We are unable to supply a specific number of engagements for the Fund. However we advise that 
JPMAM make more than 700 ESG engagements with companies around the world each year 51 ESG specific engagements

How many engagements were made regarding climate change?
We are unable to supply a specific number of engagements for the Fund regarding climate 

change
This is not currently tracked, however it's on the team's list as a priority engagement topic and 

they have already identified several companies to engage with in Q4

How many engagements were made regarding board diversity?
We are unable to supply a specific number of engagements for the Fund regarding climate 

change This is not currently tracked

How many engagements were made regarding waste reduction?
We are unable to supply a specific number of engagements for the Fund regarding climate 

change This is not currently tracked

How many engagements were made regarding financials?
We are unable to supply a specific number of engagements for the Fund regarding climate 

change 500+ overall interactions and engagements

How many engagements were made regarding other issues?
We are unable to supply a specific number of engagements for the Fund regarding climate 

change Not applicable

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Active private engagement on specific issues Active private engagement on specific issues

Please discuss some of the key engagements and outcomes from the last 
12 months.

XP
This was an important engagement with XP, a leading financial services company in Brazil. It is a 
name we hold in several accounts but where our own internal materiality scoring had highlighted 
shortcomings. The company reached out to us to set up a meeting with its ESG, which had been 
set up a year ago, to showcase their work. On product development, the company disclosed it 

had gone from having 0 green and impact products in its range to 22. As part of this they 
provided market education, including surveying 30,000 investors on their appetite for and 

attitudes to ESG investment. Separately the company also has new targets on diversity and 
inclusion, particularly aiming for gender equality in the workforce by 2025 and 30% female 

representation on the board by in the long term. We expressed our view that this latter target 
could have been more challenging. Overall we found the new information encouraging and 

upgraded our materiality scores related to the range of green and impact investment products 
available. Although its new scores do not put it amongst the leading names that we cover within 

its industry, it is positive to see them moving in an improving direction.

We engaged with one of our health care companies multiple times in 2020. Our first engagement 
occurred in March during proxy season. For background, at the 2019 annual general meeting, 
approximately 40% of shareholders voted against the incentive compensation policy. As we 
reviewed the proposals included in the 2020 proxy, we noted that ISS and Glass Lewis were 

again recommending voting against the policies for both executive management and the board of 
directors. The company conducted an extensive shareholder outreach program following the 
2019 vote and made several changes to the plan to incorporate both shareholder and proxy 

advisor concerns. However, the proxy advisors felt the changes weren’t suffi cient to allay their 
concerns. During our engagement, we learned the changes made to the compensation policy 

were measures meant to immediately address the feedback received during their 2019 outreach 
program. Because the company intended to undertake a full compensation review in 2020, it 
decided against making any additional changes to the plan until that process was complete. 

Following our review of the current proposal, our engagement with the company and the 
consideration of the proxy advisors’ recommendations, we felt some of the remaining concerns 

held by the proxy advisors were either minor issues that would likely be addressed in the revised 
plan or counterproductive for a company trying to compete against other global biotech 

companies for talent. We concluded the company’s direction of travel on the issues at hand was 
adequate, and we were willing to support both compensation proposals with the understanding 
that a full compensation review would be completed in 2020. Forty-five percent of shareholders 
voted against or abstained from both proposals, and as such, it is a topic we plan to continue 

monitoring and discussing with the company.

Voting

Activity JP Morgan Emerging Markets Opportunities Fund Artisan Global Opportunities Fund

Do you conduct your own votes? Yes

Artisan Partners Global Funds PLC (“the Company”) has put in place a policy to ensure the 
exercise of voting rights in accordance with the investment objective and policy of the relevant 
Fund and to prevent and/or manage any conflicts arising from the exercise of voting rights in 

respect of each Fund.



Do you use a third party to vote on your behalf? No

The Company has adopted proxy voting guidelines, details of which are contained in the 
Company’s Procedures and Compliance Manual. The Company delegates to the Investment 
Manager the application of voting rights in conformity to the proxy voting guidelines. The 

Investment Manager will exercise the voting rights attached to the assets it manages, unless 
exercising these rights is not in the interest of the beneficial owner of the assets or is not allowed 

under local regulation.

The Company monitors the Investment Manager to ensure it has taken the appropriate measures 
in order to comply with the Company's voting rights policy. The Investment Manager is required 
to provide the Company with quarterly reports to confirm compliance with the Company's voting 

policy.

How many votes were proposed across the underlying companies in the 
fund?

1287 656 votable proposals

How many times did you vote in favour of management? 93.70% 591 (95.32%)

How many times did you vote against management? 4.28% 29 (4.68%)

How many votes did you abstain from? 2.02% 0 (0%)

Please discuss some of the key votes and outcomes from the last 12 
months. 

Tencent Holdings Limited 20/05/2021
Summary: Approve Issuance of Equity or Equity-Linked Securities without Pre-emptive Rights

How we voted: For
Rationale: J. P. Morgan Asset Management voted against the approving two director elections 

due to Independence concerns
Outcome: For

Implications: Continued company engagement

Reliance Industries Ltd. 24/06/2021
Summary: Director Elections

How we voted: Against
Rationale: J. P. Morgan Asset Management voted against the approving two director elections 

due to Independence concerns
Outcome: For

Implications: Continued company engagement

Meituan 23/06/2021
Summary: Approve Issuance of Equity or Equity-Linked Securities without Pre-emptive Rights

How we voted: Against
Rationale: J. P. Morgan Asset Management voted against the approving two director elections 

due to Independence concerns
Outcome: For

Implications: Continued company engagement

The Growth Team engaged with several of their holdings during proxy season, mainly around the 
executive remuneration and omnibus stock plans, boards of directors’ composition and various 
shareholder proposals related to governance and social issues. There were no environmentally 
focused shareholder proposals for the  portfolio holdings in 2020. The Team engaged with a 
communication services company in June 2020 as part of proxy season. For background, a 

majority of the CEO’s compensation was granted as time-based options in 2019. While the team 
acknowledges options are an effective way to link compensation to stock performance, 2019 was 

the second consecutive year in which a large option grant was awarded absent conditional 
performance metrics. Moreover, the CEO’s employment contract includes additional and 

overlapping opportunities for accelerated vesting or incremental awards outside of the long-term 
incentive plan. In the event any of the conditions for the additional awards are met, the company 
would be faced with an elevated key person risk. The Team engaged with management ahead of 
the proxy vote to discuss our concerns regarding the plan, and concluded that voting against the 

compensation plan was the most effective way to communicate the need for a more 
appropriately structured plan in future periods. In December 2020, the team engaged with the 

company again, focusing on the company’s ESG journey, its direction of travel and its progress in 
restructuring the CEO’s compensation plan. Given the industry it operates within, our ITMA 
identified human capital as a particularly important area. During the Team’s engagement, 
management highlighted it prioritizes its employee base in its longer-term sustainability 

considerations. Also, the inaugural ESG report was expected to be published in 2021 with 
additional details around its DE&I efforts. Overall, the Team walked away from the engagement 

pleased with the company’s direction of travel within this area.

Other JP Morgan Emerging Markets Opportunities Fund Artisan Global Opportunities Fund

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

Yes Yes

What is the target turnover rate for the portfolio? 50%

The investment team does not have a typical holding period for securities purchased. It monitors 
each holding closely, evaluating new information relative to the original investment thesis. Any 

material change will result in a prompt review of the stock. The team may sell a security when it 
thinks the security is approaching full valuation, changing circumstances affect the original thesis 
for investment, the company exhibits deteriorating fundamentals or more attractive opportunities 

are identified.

What was the actual turnover rate over the last 12 months? 38.60% 53.20%



Engagement

Activity Payden Absolute Return Bond Fund Pictet Multi Asset Portfolio

How many engagements have you had with companies in the past 12 
months?

24 48 ESG engagements
(35 companies engaged in total)

How many engagements were made regarding climate change? 0 (0%)

How many engagements were made regarding board diversity? 0 (0%)

How many engagements were made regarding waste reduction? 0 (0%)

How many engagements were made regarding financials? 0 (0%)

How many engagements were made regarding other issues?
48 (100%)

(Topics include: Human rights, labour rights and business ethics)

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Active private engagement on specific issues Active private engagement on specific issues

Please discuss some of the key engagements and outcomes from the last 
12 months.

During sovereign credit analysis, we regularly evaluate policies and data which are insufficiently 
explained or suffer from poor disclosure. As a result, we engage with sovereign representatives 
during: 1) roadshow meetings or conference calls; 2) country research trips; and 3) meetings 

with international financial institutions (International Monetary Fund, World Bank, etc.).

Engaging with issuers on ESG allows us to enhance our understanding of sovereign 
fundamentals, as we see direct links between ESG factors, economic outcomes and investment 
results. We integrate engagement in our investment process by seeking more robust disclosure 
of ESG-related indicators, and by encouraging issuers to address matters that might be material 

to bond prices.

Specifically, we seek clarity on the future direction of public policy in key ESG areas such as 
institutional transparency, judicial integrity, access to and quality of education and healthcare, 

employment, the social safety net and environmental management, among others. Regular 
dialogue with issuers not only helps us build a forward-looking view of the sovereign ESG 

trajectory, but it also provides issuers with feedback regarding material ESG risks on our radar.

Volkswagen AG
Pictet Asset Management has been engaging with this company since March 2016. In this case 
we needed to see an improvement of lagging ESG performance which was stemming from poor 

governance and controls. Our objective was to improve companies governance and carbon 
emission issues. Our aim is to address and improve the company compliance, risk & 

management and culture concerns. Multiple meetings (both bilaterally and with Sustainalytics) 
with management. In January 2020, VW implemented a wide range of measures to recover from 

Diesel Gate. There is an independent Compliance Monitor to assure that the measures are 
sufficient and implemented effectively. We continue to monitor how the company seeks to deliver 

its enhanced low-carbon strategy and will further engage the company (both directly and via 
Climate Action 100+, and Sustainalytics) on its climate-related lobbying practises in 2021.

Daimler AG
In 2017 the third party engagement was initiated. This was to address concerns around  

involvement in collusion between German car makers, and the accused breach of EU anti trust 
rules by colluding to restrict competition on the development of technology to clean the 

emissions of petrol and diesel passenger cars sold in the EEA, ultimately denying consumers the 
opportunity to buy less polluting cars, despite the technology being available to manufacturers. 
This engagement has been led by our service provider Sustainalytics. Conducted Conference call 

via Sustainalytics, and written correspondence. In March 2020, Daimler stated they are 
committed to address the anti trust allegations and manage compliance risks. Daimler has blown 

the whistle for the European Commission to investigate the alleged antitrust violations. It is 
unclear when the EC will be ready to decide on next steps, but we will continue to monitor and 

engage on this matter via Sustainalytics.

Voting

Activity Payden Absolute Return Bond Fund Pictet Multi Asset Portfolio

Do you conduct your own votes? Payden & Rygel does not vote proxies for fixed income strategies Yes

During our usual course of business we engage and meet with hundreds of management teams / 
sponsors /governments and other industry participants annually, we engage with these groups 
on topics like governance, reporting, social issues and capital allocation.  Since late last year we 

have adjusted our tracking process to focus in on targeted topics where engagements were more 
specific and deliberate, this process reflects the ESG engagements reported in this questionnaire. 

We recorded 183 engagements since October 2020 that were made regarding Environmental 
issues 30%, Social issues 31%, Governance issues 30% and Impact Investing 9%  With regards 
to the Fund, we recorded 24 engagements, regarding Environmental Issues 8%, Social Issues 

50%, Governance 42%.



Do you use a third party to vote on your behalf? Not applicable for this fund

To assist us in performing our proxy voting responsibilities, Pictet Asset Management uses the 
services of third party specialists (ISS) to provide research and to facilitate the execution of 

voting decisions at all relevant company meetings worldwide. 
Third party specialists are tasked with collecting meeting notices for all holdings and researching 

the implications of every resolution according to Voting Guidelines defined by Pictet Asset 
Management. All recommendations are communicated to relevant Investment teams and the 

Environmental Social Governance ‘ESG’ team.

Pictet Asset Management always reserves the right to deviate from third party voting 
recommendations on a case by case basis in order to act in the best interests of our clients. Such 
divergences may be initiated by Investment teams* or by the ESG team and must be supported 

by written rationale.

In instances when consensus cannot be reached between the Investment teams and ESG team, 
the decision is escalated to relevant CIOs and, if necessary, the Head of Investments.

*The Investment team retains the right to take part in the decision-making process on a case-by-
case basis.

How many votes were proposed across the underlying companies in the 
fund?

Not applicable for this fund 411

How many times did you vote in favour of management? Not applicable for this fund 93.77%

How many times did you vote against management? Not applicable for this fund 6.23%

How many votes did you abstain from? Not applicable for this fund 0%

Please discuss some of the key votes and outcomes from the last 12 
months. Not applicable for this fund

PayPal Holdings
We supported the ISS recommendation to adopt Human and Indigenous Peoples Rights Policy.

Rationale: Would serve to further enhance the company's stated commitment to recognise and 
integrate human and indigenous people's rights in its business operations as well as affirm its 

corporate social responsibility practice.
Outcome: The resolution was rejected. We noted the outcome of the vote. Where we believe the 
subject of the vote could present a material concern from an ESG perspective, we will continue to 

monitor and engage with the company. If warranted, we will consider actions as part of our 
escalation strategy, including future voting decisions.

Dassault Systemes
We did not support the ISS recommendation to approve Compensation of Bernard Charles, Vice-

Chairman and CEO.
Rationale: (i) the level of disclosure on bonus remains low; and (ii) information on the 

performance achieved for LTIPs vested is low which is additionally problematic as the quantum is 
significant.

Outcome: The resolution was approved. We noted the outcome of the vote. Where we believe 
the subject of the vote could present a material concern from an ESG perspective, we will 

continue to monitor and engage with the company. If warranted, we will consider actions as part 
of our escalation strategy, including future voting decisions.

Other Payden Absolute Return Bond Fund Pictet Multi Asset Portfolio

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

Yes, the firm can measure carbon emissions associated with corporate issuers in investment 
portfolios. At the broadest (portfolio) level, we utilise the CDP scope 1+2 emissions to measure 

carbon footprint. We also monitor the water stress facing the companies in our portfolios. Finally, 
where possible we evaluate existing green bonds, or the prospect of issuance, to determine the 
effectiveness of existing corporate climate change initiatives. We use MSCI ESG Research as our 
primary source for carbon emissions data. However, where necessary we cross check reported 

results against other data providers.

We can provide an annual report of carbon emissions associated to a specific investment portfolio 
and have current clients who ask us to provide information on portfolio carbon emissions. We 

also have worked with clients on various portfolio-level carbon emissions screens and monitors to 
measure and improve a portfolio’s carbon footprint. In addition, we utilize carbon emissions as an 

input in our investment decisions across all investment strategies where necessary.

Yes

What is the target turnover rate for the portfolio? 70-90% No target

What was the actual turnover rate over the last 12 months? 86% 124%



Engagement

Activity Ninety One Global Total Return Credit Fund

How many engagements have you had with companies in the past 12 
months? 28

How many engagements were made regarding climate change?

Engagements pertinent to ESG issues form an integral part of our fundamental research process, 
thus they form a part of every discussion with management. Given the inter-relation of issues 

and the equal importance within which we place E, S & G, we do not delineate in our 
engagements between the separate sub-categories 

How many engagements were made regarding board diversity?

Engagements pertinent to ESG issues form an integral part of our fundamental research process, 
thus they form a part of every discussion with management. Given the inter-relation of issues 

and the equal importance within which we place E, S & G, we do not delineate in our 
engagements between the separate sub-categories 

How many engagements were made regarding waste reduction?

Engagements pertinent to ESG issues form an integral part of our fundamental research process, 
thus they form a part of every discussion with management. Given the inter-relation of issues 

and the equal importance within which we place E, S & G, we do not delineate in our 
engagements between the separate sub-categories 

How many engagements were made regarding financials?

Engagements pertinent to ESG issues form an integral part of our fundamental research process, 
thus they form a part of every discussion with management. Given the inter-relation of issues 

and the equal importance within which we place E, S & G, we do not delineate in our 
engagements between the separate sub-categories 

How many engagements were made regarding other issues?

Engagements pertinent to ESG issues form an integral part of our fundamental research process, 
thus they form a part of every discussion with management. Given the inter-relation of issues 

and the equal importance within which we place E, S & G, we do not delineate in our 
engagements between the separate sub-categories 

Which form of engagement is most representative of the approach taken 
for this fund over the last 12 months:
Sending standardised letters to companies
Sending bespoke letters to companies
Standard period engagement with companies
Active private engagement on specific issues
Active public engagement on specific issues

Active private engagement on specific issues

Please discuss some of the key engagements and outcomes from the last 
12 months.

Syntomic 
In June 2020 we invested in speciality chemicals manufacturer Syntomic. Whilst the company 
scored very highly in terms of governance, with various credible environmental initiatives to 
reduce carbon emissions, water consumption and waste, we were concerned about a recent 

increase in hazardous waste material from sites in Germany and Malaysia. We engaged with the 
Synthomer management team to gain additional detail and comfort on various environmental 
topics. During the engagement, we discussed the company’s various projects for energy and 

emission improvements, reducing water consumption and managing and decreasing its levels of 
waste. We also discussed reducing GHG emissions, as well as shifting to renewable energy 

sourcing.

The engagement allowed us to gain a better understanding of management’s commitment to 
these environmental targets and also gave us the opportunity to understand the calibration of 

these targets. We discussed their policies around waste and gained confidence around 
management’s commitment to reduction in waste targets, whilst also getting a better 

understanding as to why waste increased in 2018. We also talked about the opportunities to 
reduce water consumption at certain sites. The confidence we gained from this engagement 

convinced us to invest in the company’s bonds.

Voting

Activity Ninety One Global Total Return Credit Fund

Do you conduct your own votes? Not applicable for this fund



Do you use a third party to vote on your behalf? Not applicable for this fund

How many votes were proposed across the underlying companies in the 
fund?

Not applicable for this fund

How many times did you vote in favour of management? Not applicable for this fund

How many times did you vote against management? Not applicable for this fund

How many votes did you abstain from? Not applicable for this fund

Please discuss some of the key votes and outcomes from the last 12 
months. Not applicable for this fund

Other Ninety One Global Total Return Credit Fund

Do you monitor the carbon emission levels or similar of the underlying 
companies in the fund?

Yes

What is the target turnover rate for the portfolio? No target

What was the actual turnover rate over the last 12 months?

Expected turnover for our GTRC portfolio is 100-150% p.a. although this will vary depending on 
market conditions. We believe this is reasonable given the unconstrained and dynamic nature of 

our approach.

Turnover for our GTRC portfolio as at 31 March 2021 based on the SEC methodology was 
154.50%.
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