
 

 

Implementation Statement for the year to 30 June 2021 

TWEFS Retirement Benefits Scheme (‘the Scheme’) 

Introduction  

This statement describes the voting and engagement policies of Entrust Pension Limited as Trustee 
of the Scheme (‘the Trustee’) along with a summary of voting and engagement behaviour related to 
the Scheme’s investments over the 12-month period to 30 June 2021. 
 
This Implementation Statement is to provide evidence that the Scheme continues to follow and act 
on the principles outlined in the Statement of Investment Principles (‘the SIP’). The Scheme’s current 
SIP is dated as at September 2020. This statement details: 

 
- Actions the Trustee has taken to manage financially material risks and implement the key policies 

in its SIP; 
- The current policy and approach with regards to Environmental, Social and Governance (ESG) 

factors and the actions taken with managers on managing ESG risks; and 
- The extent to which the Trustee has followed policies on engagement, covering engagement 

actions with its fund managers and in turn, the engagement activity of the fund managers with 
the companies in which they invest in. 

- Voting behaviour covering the reporting year up to 30 June 2021 for and on behalf of the Scheme 
including the most significant votes cast by the Scheme or on its behalf 

  
Summary of key actions undertaken over the Scheme reporting year in relation to the Scheme in 
relation to the Defined Benefits Scheme 
 
Post year-end, the Trustee conducted a review of the Scheme’s investment strategy, selected an 
alternative and is currently in the process of implementing this. 

Summary of key actions undertaken over the Scheme reporting year in relation to the Defined 
Contribution Scheme 
 
There have been no changes over the reported period.  
 
 
Implementation Statement 

This statement demonstrates that the Trustee of the Scheme has adhered to its investment 
principles and its policies for managing financially material considerations including ESG factors and 
climate change. 
 
  
  



 

 

Managing risks – DB Scheme 

 

Risk / Policy  Definition Policy Actions  

Interest rate 
and Inflation  

The risk that an investment’s 
value will change due to a 
change in interest rates and 
the risk that a member’s 
investments will not grow 
quickly enough to 
sufficiently outpace inflation 
(the cost of living). 

To invest in a diverse 
portfolio across various 
markets and to invest in 
strategies that manage 
these risks using 
diversification, yield curve 
management and hedging 
via LDI. 

Over the reporting period, 
the Scheme was invested in 
real and nominal LDI 
investments which provide a 
degree of hedging for both 
interest rates and inflation. 

Currency 

This is the risk that occurs 
when the price of one 
currency moves relative to 
another (reference) 
currency. The Scheme may 
be invested in overseas 
stocks or assets, which are 
either directly or indirectly 
linked to a currency other 
than Sterling. There is a risk 
that the price of that 
overseas currency will move 
in such a way that devalues 
that currency relative to 
Sterling, thus negatively 
impacting the overall 
investment return. 

To invest in a diverse 
portfolio across various 
markets. 

The Scheme’s investment 
holdings are all GBP 
denominated, avoiding any 
direct currency risk. 

Credit 

This is the risk that one party 
to a financial instrument will 
cause a financial loss for the 
other party by failing to 
discharge an obligation. 

To diversify this risk by 
investing in a range of credit 
markets where possible. 

During the reported period, 
the Scheme was invested in 
a pooled corporate bond 
fund which comprises of 
underlying bond holdings of 
various durations, 
diversifying underlying credit 
risks. 

Other Price 
Risk 

This is the risk that 
principally arises in relation 
to the return seeking 
portfolio, which invests in 
equities, equities in pooled 
funds, equity futures, hedge 
funds, private equity and 
property. 

To invest in a diverse 
portfolio across various 
markets. 

During the reported period, 
the Scheme’s holdings were 
invested in various assets 
classes, reducing the 
Scheme’s exposure to any 
one particular market. 

Environmental, 
Social and 
Governance 

This is the risk that ESG 
concerns, including climate 
change, have a financially 
material impact on the return 
of the Scheme’s assets. 

These risk factors can have a 
significant effect on the 
long-term performance of 
the assets the Scheme 
holds. 

The Trustee believes that 
investing with a manager 
who approaches 
investments in a responsible 
way and takes account of 
ESG-related risks will lead to 
better risk adjusted 
performance results. 

As the Scheme’s assets are 
invested in pooled funds, the 
Trustees accept the fact that 
they have very limited ability 
to influence the ESG policies 
and practices of the 
companies in which their 
managers invest.  

The Trustees will therefore 
rely on the policies and 



 

 

judgement of their 
investment manager. 

Manager Risk 

This is assessed as the 
expected deviation of the 
prospective risk and return, 
as set out in the managers’ 
objectives, relative to the 
investment policy. 

It is managed by appointing 
Isio to monitor and replace 
any managers (having 
received written 
authorisation from the 
Trustee), where concerns 
exist over their continued 
ability to deliver the 
investment mandate. 

The Scheme is invested in 
various assets classes, 
reducing the Scheme’s 
exposure to any one 
particular manager. 

Post year-end, the Trustee 
has conducted a review into 
the Scheme’s investment 
strategy and Manager Risk 
will be a consideration in the 
decision-making process. 

Liquidity 

The risk that the Scheme’s 
assets cannot be realised at 
short notice in line with 
member or Trustee’s 
demand. 

As far as is practicable and 
necessary, the Trustee 
invests in liquid assets that 
can be quickly realised as 
required. 

It is managed by investing 
only in readily realisable 
pooled funds that can be 
bought and sold on a daily 
basis. 

The Scheme’s assets are 
held on the Mobius Life 
investment platform. All 
Scheme assets are daily 
traded, and so liquidity risk is 
minimised. 

Legislative 
Risk 

This is the risk that legislative 
changes will require action 
from the Trustee so as to 
comply with any such 
changes in legislation. 

The Trustee acknowledges 
that this risk is unavoidable 
but will seek to address any 
required changes so as to 
comply with changes in 
legislation. 

 

Sponsor Risk 

This is assessed as the level 
of ability and degree of 
willingness of the sponsor to 
support the continuation of 
the Scheme and to make 
good any current or future 
deficit. 

It is managed by assessing 
the interaction between the 
Scheme and the sponsor’s 
business, as measured by a 
number of factors, including 
the creditworthiness of the 
sponsor and the size of the 
pension liability relative to 
the sponsor. Regular 
updates on employer 
covenant are provided to the 
Trustee by senior staff of the 
sponsor. 

The Trustee is satisfied that 
the Scheme’s Sponsor Risk 
is being appropriately 
managed through regular 
contact with the Scheme 
Sponsor and consideration 
of its covenant when 
deciding on investment 
policy. 

Solvency Risk 
The risk that the Scheme will 
be unable to meet its 
liabilities in the long run. 

Measured through a 
qualitative and quantitative 
assessment of the expected 
development of the assets 
relative to the liabilities.  

The risk is managed by 
setting a Scheme-specific 
strategic asset allocation 

The Trustee is satisfied that 
the Scheme’s strategic 
investment policy 
appropriately minimises the 
risk of failing to meet its 
long-term funding target. 



 

 

with an appropriate level of 
risk. 

 
Managing risks – DC Scheme 
 

Risk / Policy  Definition Policy Actions  

Inflation 

The risk that a member’s 
investments will not grow quickly 
enough to sufficiently outpace 
inflation (the cost of living). 

The Trustee makes 
available a range of funds 
across various asset 
classes, with the majority 
expected to keep pace 
with inflation.  

Members are able to set 
their own investment 
allocation, in line with 
their risk tolerances. 

Members are able to 
select a range of funds 
offered by the Trustee 
that meet their objectives 
and criteria to exceed 
inflation. 

Currency 

This is the risk that occurs when 
the price of one currency moves 
relative to another (reference) 
currency. The Scheme may be 
invested in overseas stocks or 
assets, which are either directly or 
indirectly linked to a currency other 
than Sterling. There is a risk that 
the price of that overseas currency 
will move in such a way that 
devalues that currency relative to 
Sterling, thus negatively impacting 
the overall investment return. 

The Scheme offers funds 
which are denominated in 
Sterling and overseas 
currencies. 

This is considered as part 
of the investment 
strategy. 

Credit 

This is the risk that one party to a 
financial instrument will cause a 
financial loss for the other party by 
failing to discharge an obligation. 

The Trustee diversify this 
risk by investing in a range 
of credit markets across 
different geographies and 
sectors. 

This is considered as part 
of the investment 
strategy. 

Other Price 
Risk 

This is the risk that principally 
arises in relation to the return 
seeking portfolio, which invests in 
equities, equities in pooled funds, 
equity futures, hedge funds, 
private equity and property. 

Members are offered a 
range of funds to invest in 
to mitigate this risk. 

 

Interest Rate 

This is the risk that an investment’s 
value will change due to a change 
in the level of interest rates. This 
affects debt instruments more 
directly than growth instruments.  

Changes to Interest Rates will 
affect the market price of 
annuities, which therefore affects 
the amount of guaranteed pension 
that members of the DC section 
will be able to purchase with their 
savings at retirement. 

Members have the option 
to invest in gilt fund which 
broadly tracks the prices 
of annuities as members 
approach retirement, 
thereby protecting 
members from large 
changes to interest rates. 

 



 

 

Environmental, 

social and 
governance  

(“ESG”) risks 

This is the risk that ESG concerns, 
including climate change, have a 
financially material impact on the 
return of the Scheme’s assets. 
These risk factors can have a 
significant effect on the long-term 
performance of the assets the 
Scheme holds. 

Where applicable these 
factors will be considered 
in the investment process 
but is considered the 
responsibility of the 
investment manager. 

The  Trustee accepts the 
fact that they have very 
limited ability to influence 
the ESG policies and 
practices of the 
companies in which their 
managers invest.  

The Trustee aims to 
engage with its fund 
managers to understand 
how they are considering 
ESG risk in their 
portfolios. 

Manager 

This is assessed as the expected 
deviation of the prospective risk 
and return, as set out in the 
managers’ objectives, relative to 
the investment policy. 

The Trustee receives 
investment performance 
reporting from their 
investment advisors to 
assess how the Scheme’s 
investment managers are 
performing relative to 
their objectives. 

 

Liquidity 

The risk that the Scheme’s assets 
cannot be realised at short notice 
in line with member or Trustee’s 
demand. 

The funds offered through 
the Scheme invest 
predominantly in assets 
which are readily 
redeemable in normal 
circumstances at 
reasonable prices. 

As far as is practicable 
and necessary, the 
Trustee invests in liquid 
assets that can be quickly 
realised as required. It is 
managed by investing 
only in readily realisable 
pooled funds that can be 
bought and sold on a 
daily basis. 

Legislative 

This is the risk that legislative 
changes will require action from 
the Trustee so as to comply with 
any such changes in legislation. 

The Trustee receives 
regular updates and 
advice from its legal 
advisors on regulatory and 
legislative changes. 

The Trustee 
acknowledges that this 
risk is unavoidable but 
will seek to address any 
required changes so as to 
comply with changes in 
legislation. 

Pension 
Conversion 

This is the risk where assets are 
invested to target a specific 
retirement objective which differs 
from how members are expected 
to use their pots at retirement. 

Members may target 
different retirement 
outcomes by selecting 
different self-select fund 
options. For example, the 
Over 15 Years Gilts Index 
Fund can be used to 
target annuity-purchase 
in retirement. 

 

 



 

 

 
Changes to the SIP – DB Scheme 
 
Over the 12-month period the Scheme’s investment advisers changed and we have no reason to 
believe there were any changes to the SIP in the period. 
 
Changes to the SIP – DC Scheme 
 
Over the 12-month period the Scheme’s investment advisers changed and we have no reason to 
believe there were any changes to the SIP in the period. 
 
 
Implementing the current ESG policy and approach  
 
ESG as a financially material risk 
 
The SIP describes the Scheme’s policy with regards to ESG as a financially material risk. This page 
details how the Scheme’s ESG policy is implemented.  
 
The below table outlines the areas which the Scheme’s investment managers are assessed on when 
evaluating their ESG policies and engagements. The Trustee intends to review the Scheme’s ESG 
policies and engagements periodically to ensure they remain fit for purpose. 
 
Implementing the Current ESG Policy 
 

Areas for engagement 
Method for monitoring and 
engagement 

Circumstances for 
additional monitoring and 
engagement 

Environmental, Social, Corporate 
Governance factors and the 
exercising of rights and 
engagement activity 

The Trustee receives information 
from its investment advisers and/or 
platform provider on the 
investment managers’ approaches 
to engagement. 

Managers have not acted in 
accordance with their policies and 
frameworks. 

The manager’s policies are not in 
line with the Trustee’s policies in 
this area. 

 
 
Engagement – DC Scheme 
 
We have reported on the funds which are components of the Scheme’s Default investment strategy. 
 

Fund name Engagement summary  

UBS Life UK Equity Tracker Fund 

We requested this data from UBS, however, they are currently unable to 
share this information with us. We are working with them to ensure that 
this data is available in future. UBS World (ex-UK) Equity Tracker 

Fund 

 
 
 
 
 



 

 

 
 
Voting – DC Scheme 
 
We have reported on the funds which are components of the Scheme’s Default investment strategy. 
 

Fund name Voting summary  

UBS Life UK Equity Tracker Fund 

We requested this data from UBS, however, they are currently unable to 
share this information with us. We are working with them to ensure that 
this data is available in future. UBS World (ex-UK) Equity Tracker 

Fund 

 
UBS use proxy voting through ISS – for voting recommendations (based on UBS pre-defined 
principles). 
 
 
 
Engagement and Voting – DB Scheme 
 
Please see attached document from Mobius Life for details on engagement and voting actions 
including a summary of the activity. The attached report covers the 12 months to 30 June 2021. The 
platform provider also provided examples of any significant votes where possible. 
 



Mobius Life Limited is authorised by the Prudential Regulation Authority and regulated by the Financial 
Conduct Authority and the Prudential Regulation Authority. Registered in England and Wales at: 3rd 
Floor, 20 Gresham Street, London, EC2V 7JE. Registered No. 3104978. For your security telephone 
conversations may be recorded.

The TWEFS Retirement Benefits Scheme

ESG Report

30/06/2021



Scheme Summary

Policy Number: IS0008696

Statement Date: 30/06/2021

Funds Holdings Unit Price Value %
Fund Manager ESG 

Credentials

Engagement & Voting 

Records

BMO LDI Real Dynamic LDI Fund 889,161 3.429777 3,049,624 8.13% Yes Engagement Only

BMO LDI Nominal Dynamic LDI Fund 517,193 3.987510 2,062,313 5.50% Yes Engagement Only

Insight UK Corporate All Maturities Bond Fund 72,533 116.179747 8,426,833 22.48% Yes Engagement Only

Thread Life Multi Asset Fund 183,873 130.255462 23,950,421 63.89% Yes Yes

Total 37,489,191 100.00%

Disclaimer:

This report has been designed by Mobius Life to support Pension Schemes. Mobius Life understand the information produced in this report may be used as an input for an 

implementation statement but are not responsible for producing the implementation statement. The information contained in this report has been provided to Mobius Life by external 

fund managers and Mobius Life accepts no responsibility or liability for its accuracy.

Mobius Life Limited provides information on our products and services to enable you to make your own investment decisions, and this document should not be regarded as a 

personalised recommendation. The value of investments may go down as well as up and investors may not get back the amount originally invested. Asset allocations and choice of 

asset managers may change without notification. In the event of a redemption suspension being invoked by a third party (the underlying investment), Mobius Life Limited reserves 

the right to delay cancellation of the Units in that fund for the same period as the underlying investment. Currency exchange rates may cause the value of overseas investments to 

rise or fall. Where a fund is invested with another life company by means of a reinsurance arrangement, the risk of default by the reinsurer is borne by policyholders who invest in the 

relevant fund. Investing in emerging markets involves a high degree of risk and should be seen as long term in nature. Investing in derivatives are generally considered to have a 

higher degree of risk compared to an investment in a physical asset and thus should be made with caution, especially for less experienced investors.



Fund Manager ESG Credentials

Questions BMO Insight Threadneedle

Do you have an ESG policy that is integrated into the investment 

process?
Yes Yes Yes

Do you have a firm ESG rating?

Bank of Montreal (aka BMO Financial Group), our parent company, is 

rated as follows:

MSCI ESG – AA

Sustainalytics – 85.9 (out of 100)

Robeco SAM – 77

ISS Quality score – 1 (1 being best, 10 being worst)

CDP Climate Score – 7 

No Yes

Please provide your UNPRI survey scores

2020 scores:

Strategy & Governance: A+

Listed Equity - Incorporation: A+

Listed Equity - Active Ownership: A+

Fixed Income - SSA: A

Fixed Income - Corporate Financial: A

Fixed Income - Corporate Non-Financial: A

Private Equity: A

Property: B

2020 Scores:

Strategy & Governance: A+

Fixed Income - SSA: A+

Fixed Income - Corporate Financial: A+

Fixed Income - Corporate Non-Financial: A+

Fixed Income - Securitised: A+

2020 scores:

Strategy & Governance: A+

Listed Equity - Incorporation: A+

Listed Equity - Active Ownership: A+

Fixed Income - SSA: A

Fixed Income - Corporate Financial: A 

Fixed Income - Corporate Non-Financial: A

Property: A



Do you have a Climate Change policy that is integrated into the 

investment process?
Yes

Whilst we do not have an explicit climate change policy, across all 

strategies, Insight believes climate change presents a systemic 

investment risk. There are three main methods that we have used and 

will continue to use to evaluate and manage climate risks:

•  Corporate engagement: Our engagement policy for climate change 

and stranded carbon assets is to advocate for action at a policy level. All 

issuers within our investment universe are susceptible to the 

consequences of climate change through potential impacts on supply 

chains, regulatory uncertainty and resource scarcity. We consider a 

global legislative framework endorsed by policymakers to be the most 

effective mechanism to mitigate climate change and create investment 

certainty.

•  ESG ratings: Climate-related risks associated with issuers in which we 

invest form an inherent part of our ESG ratings methodology. ESG 

ratings are available to all portfolio managers and are integrated across 

all of our asset classes as part of the investment process. 

•  Climate Risk Model: Our proprietary Climate Risk Model (the Model) 

for corporate debt, ranks c.1,700 issuers according to how they manage 

climate change-related risks and expands on the framework developed 

by the TCFD. Created with the TCFD framework at its core, the Model 

generates ratings that we believe more accurately and reliably reflect 

the climate risks that corporates face.

Climate change sits within the range of issues that are considered in our 

research and work. Our approach and focus prioritise issues that are 

material in terms of the investments and opportunities on which we are 

focused. For sectors where climate issues are financially material (e.g. 

utilities, oil & gas, chemicals etc.) these factors form part of our 

research focus and, within the need for our work to be focused and 

prioritised, engagement activity including proxy voting. They are also 

relevant in terms of the frameworks we work with and are looking to 

enhance. 

As part of our evolving approach to ESG and climate risk assessment, 

we draw on the materiality framework developed by the Sustainability 

Accounting Standards Board (SASB), who are also collaborating with the 

Carbon Disclosure Standards Board (CDSB) to develop and enhance 

disclosure standards consistent with the Task Force on Climate-related 

Financial Disclosures (TCFD). We are also an investor participant with 

the CDP (formerly Carbon Disclosure Project) and have, through this, 

been able to support efforts to encourage wider disclosure of carbon 

emissions data to CDP’s standards.  

Are Senior Management accountable for ESG or Climate Change risks?
Yes. For example, senior management will have workplace diversity 

targets incorporated in their objectives.

Yes, the Insight Responsible Oversight Committee (IROC) is the 

principle governance group with oversight and accountability for 

responsible investment across investment, commercial development and 

communications activities, and corporate and social responsibility (CSR) 

programmes.

 

The purpose of the Committee is to set the strategic priorities and apply 

appropriate oversight to ensure responsible investment and CSR 

performance aligns with Insight’s organisational objectives. The 

Committee’s focus includes climate change including oversight and 

accountability for climate strategy and policy, as well as overseeing 

investment and operational activities.

Additionally, the IROC oversees a range of sub-governance groups 

focused on different aspects of our commitment to responsible 

investment on behalf of our clients. These governance groups include 

representation from investment, client, commercial, operations, product, 

legal, risk and marketing divisions. Joshua Kendall, Head of Responsible 

Investment Research and Stewardship, has responsibility, along with 

our Corporate Risk Team, for managing the scope, procedures and 

documentation for each group, which is described in full within the terms 

of reference documentation reviewed and approved by the IROC.

Yes

Do you have a dedicated team that considers ESG and Climate Change 

related factors? 
Yes

Yes, Insight's approach to responsible investment is the responsibility of 

the relevant investment teams and decision-makers, supported by our 

dedicated Responsible Investment Team. The Responsible Investment 

Team is co-led by Robert Sawbridge (Head of Responsible Investment 

Solutions) and Joshua Kendall (Head of Responsible Investment 

Research and Stewardship). Rob and Josh are supported by Nimisha 

Sodha (ESG Analyst), Tudor Thomas (ESG Quantitative Researcher) and 

Alex Verissimo (ESG Analyst). 

Yes



Do you rely on any third parties to provide ESG and Climate Change 

related analysis/research?

We utilise a wide range of service providers across our business, 

including MSCI ESG, Institutional Shareholder Services (ISS), 

Investment Association’s Institutional Voting Information Service (IVIS), 

broker research, proxy insight, Sustainalytics, Bloomberg and Non-

Governmental Organisations (NGOs). Our research is also informed by 

our networks that may provide briefings and publications, including the 

UN PRI, International Corporate Governance Network (ICGN) and Asian 

Corporate Governance Association (ACGA).

We are currently in the process of selecting a new, additional data 

provider that will specifically enable us to deepen our analysis of climate 

change risks. In addition, we are in the process of selecting a partner to 

enable rolling out our SDG income stream mapping to client portfolios.

Yes

Do you create your own ESG or Climate Change related scores?
Yes, we apply our own in-house ESG scoring system, often using market 

ESG data inputs.
Yes

Does your company have a policy on equality and diversity in the 

workplace?

We have a global diversity and inclusion working group focusing on 

race, gender, orientation, age and social background. We have set up 

targets for a gender-balanced population in which 40-60% of our 

employees are female and 40-60% are male. We also participate in a 

number of industry initiatives such as Girls Who Invest, The Diversity 

Project and we are a signatory to the 30% Club. 

Yes, it is the policy of Insight and all its entities, to provide equal 

employment opportunity to all applicants and employees by establishing 

employment practices that provide for non-discriminatory treatment in 

accordance with all applicable laws, regulations and orders. Insight is 

committed to providing equal employment opportunities to all 

employees and applicants by establishing employment practices and 

terms, conditions and privileges of employment regardless of race, 

disability, religion or belief or creed, colour, gender or sex, gender re-

assignment, national origin, age, marriage or civil partnership, ancestry, 

citizenship, ethnic origin, sexual orientation, pregnancy or maternity or 

other factors prohibited by law. This policy has the full support and 

commitment of the Chief Executive Officer and senior management of 

the company.

Increasing inclusivity and diversity throughout our employee population 

is one of our strategic imperatives. Our employee-led Diversity and 

Inclusion Advisory Group has been in place since 2013. Reporting to the 

CEO and regional Executive Committee, the Group champions best 

practice to ensure a workplace culture that reflects the diversity of our 

clients and employees.

Do you provide any reporting publicly or to clients with regard to ESG 

and Climate Change related issues? How often?

Yes, we provide an annual review of our Responsible Investment 

practice, annual impact reports for our responsible funds, quarterly 

updates and ad hoc (c.monthly) investment viewpoints.

Yes, the sixth point of our Responsible Investment Policy states that we 

aim to deliver on our commitments and our beliefs by exercising 

transparency and disclosing our activities. We believe we should be held 

accountable for the actions that we take and for the outcomes that we 

achieve. We report annually on our approach to responsible investment. 

We discuss our actions and their impact to reflect on our successes and 

failures, to highlight the lessons we have learned and to set out our 

priorities for action. 

Additionally, all clients are able to receive ESG reporting as part of their 

monthly, quarterly or annual reporting requirements, regardless of 

whether their mandate includes specific ESG exclusions, constraints or 

targets. Where appropriate, this includes Insight's proprietary risk-

centric, corporate Insight ESG score and carbon footprint data.

Yes, we attach considerable importance to ensuring that we are 

transparent to our clients and that they are kept informed of the types of 

activities we undertake on their behalf, including related developments.

We provide sustainability reporting as standard to clients whose assets 

are managed in sustainability strategies. Beyond the client/fund specific 

reports we provide quarterly, semi-annually and annually (as required). 

We tailor the service provided to our institutional fund clients depending 

on their needs and have extensive experience of providing tailored ESG 

reporting.  

Alongside regular client meetings and updates at clients’ offices or our 

office in London, we produce regular market updates, quarterly 

responsible investment reports, white papers and thought pieces to keep 

our clients abreast of the latest market developments. We are happy to 

provide such documents surrounding topics of interest.

To assist with our governance assessment and how a company’s 

management team responds to environmental and social issues, we use 

our proprietary risk-centric, corporate Insight ESG scoring system, 

Prime. This quantitative framework effectively integrates our analysts' 

research and supplemented with data from multiple third-party data 

providers generates an ESG rating and momentum signal for a wide 

range of entities. We incorporate ESG data from four full ESG datasets; 

MSCI ESG Research (MSCI), Sustainalytics, Vigeo Eiris, and CDP climate 

change and water metrics. We also use the Bloomberg legal entities for 

credit risk datasets to map the ESG records to all issuers within a credit 

risk tree. 

We have also established a proprietary database, accessed via a system 

called Tableau, that illustrates which key ESG issues are affecting 

individual corporate issuer. This brings together Insight’s own ESG data 

points, supplemented with data from MSCI, Sustainalytics and Vigeo 

Eiris. 

Furthermore, and as outlined, our proprietary Climate Risk Model (the 

Model) for corporate debt, ranks c.1,700 issuers according to how they 

manage climate change-related risks and expands on the framework 

developed by the TCFD. Created with the TCFD framework at its core, 

the Model generates ratings that we believe more accurately and reliably 

reflect the climate risks that corporates face. This allows Insight's 

investment professionals a comprehensive understanding of how fixed 

income corporate credit issuers manage physical climate change-related 

risks and opportunities, and how they are positioning themselves for a 

transition to a low-carbon economy. This understanding informs our 

decision-making and engagement and allows for portfolios to be built to 

specific climate criteria. The model uses data from MSCI, CDP, Science 

Based Target initiative (SBTi), Transition Pathway Initiative (TPI) and 

Trucost.



Do ESG related factors get considered with respect to performance 

management of investment companies and funds?

Yes. The Global Equities team considers ESG factors directly in the 

analysis of the business model and in the assessment of management 

quality and flex assumptions and discount rates based on these factors 

where appropriate. To flag key ESG risks and opportunities, the Global 

Equities team works with the RI team and an important data source that 

we use MSCI ESG Research ratings and analysis. The MSCI ESG 

approach identifies key issues by industry for each company and rates 

companies on social, environmental and governance performance both 

in absolute terms and relative to their specific industry. 

Yes Yes

Are you signatories of the FRC UK Stewardship Code or equivalent? Yes Yes Yes



Engagement

Activity BMO LDI Real Dynamic LDI Fund

How many engagements have you had with companies in the past 12 

months?

H2 2020: 40

H1 2021: 52

(These figures refer to all BMO LDI portfolios.)

How many engagements were made regarding climate change?

How many engagements were made regarding board diversity?

How many engagements were made regarding waste reduction?

How many engagements were made regarding financials?

How many engagements were made regarding other issues?

Which form of engagement is most representative of the approach 

taken for this fund over the last 12 months:

Sending standardised letters to companies

Sending bespoke letters to companies

Standard period engagement with companies

Active private engagement on specific issues

Active public engagement on specific issues

Not provided

H2 2020

Climate Change: 21 (53%)

Environmental Stewardship: 4 (10%)

Business Conduct: 3 (8%)

Human Rights: 3 (8%)

Labour Standards: 9 (23%)

Public Health: 0 (0%)

Corporate Governance: 0 (0%)

H1 2021

Climate Change: 47 (44%)

Environmental Stewardship: 20 (19%)

Business Conduct: 2 (2%)

Human Rights: 6 (6%)

Labour Standards: 15 (14%)

Public Health: 0 (0%)

Corporate Governance: 16 (15%)

(Calculated using information provided by BMO)

Please note that figures have been rounded to the nearest percentage and therefore may not add up to exactly 100%.

Statistics reflect engagement conducted with BMO LDI counterparties.



Please discuss some of the key engagements and outcomes from the 

last 12 months.

Citigroup Inc.

Commitment to measure and disclose carbon emissions from lending activity, part of a wider climate risk management 

process

Commitment to net zero by 2050

Credit Suisse Group AG

Publication of bank’s results for the climate alignment test.  A major step for a bank that has historically lagged its Swiss 

and international peers on climate risk reporting

Publication of first TCFD report

HSBC Holdings Plc

Commitment to align entire financing portfolio to the goals of the Paris Agreement, and to report on progress.  

Demonstrates clear climate leadership

Replied to the Workforce Disclosure Initiative's (WDI) annual survey

JP Morgan Chase & Co.

Commitment to align entire financing portfolio to the goals of the Paris Agreement, and to report on progress.  

Demonstrates clear climate leadership

Deforestation policies adopted



Voting

Activity BMO LDI Real Dynamic LDI Fund

Do you conduct your own votes? Not applicable for this fund

Do you use a third party to vote on your behalf? Not applicable for this fund

How many votes were proposed across the underlying companies in the 

fund?
Not applicable for this fund

How many times did you vote in favour of management? Not applicable for this fund

How many times did you vote against management? Not applicable for this fund

How many votes did you abstain from? Not applicable for this fund

Please discuss some of the key votes and outcomes from the last 12 

months. 
Not applicable for this fund

Other BMO LDI Real Dynamic LDI Fund

Do you monitor the carbon emission levels or similar of the underlying 

companies in the fund?

BMO has adopted as a founding member of the Net Zero Asset Managers Alliance. We will also engage with companies in 

the food industry to drive climate-smart agricultural practices that curb carbon emissions while helping build supply 

chain resilience, and with the real estate industry to develop quality, accessible and energy-efficient buildings.

What is the target turnover rate for the portfolio? Not applicable for this fund

What was the actual turnover rate over the last 12 months? Not applicable for this fund



Engagement

Activity

How many engagements have you had with companies in the past 12 

months?

How many engagements were made regarding climate change?

How many engagements were made regarding board diversity?

How many engagements were made regarding waste reduction?

How many engagements were made regarding financials?

How many engagements were made regarding other issues?

Which form of engagement is most representative of the approach 

taken for this fund over the last 12 months:

Sending standardised letters to companies

Sending bespoke letters to companies

Standard period engagement with companies

Active private engagement on specific issues

Active public engagement on specific issues

BMO LDI Nominal Dynamic LDI Fund Insight UK Corporate All Maturities Bond Fund 

H2 2020: 40

H1 2021: 52

(These figures refer to all BMO LDI portfolios.)

100

40

Not available

Not available

46

Not available

Not provided

Standard period engagement with companies

Active private engagement on specific issues

Active public engagement on specific issues

H2 2020

Climate Change: 21 (53%)

Environmental Stewardship: 4 (10%)

Business Conduct: 3 (8%)

Human Rights: 3 (8%)

Labour Standards: 9 (23%)

Public Health: 0 (0%)

Corporate Governance: 0 (0%)

H1 2021

Climate Change: 47 (44%)

Environmental Stewardship: 20 (19%)

Business Conduct: 2 (2%)

Human Rights: 6 (6%)

Labour Standards: 15 (14%)

Public Health: 0 (0%)

Corporate Governance: 16 (15%)

(Calculated using information provided by BMO)

Please note that figures have been rounded to the nearest percentage and therefore may not add up to exactly 100%.

Statistics reflect engagement conducted with BMO LDI counterparties.



Please discuss some of the key engagements and outcomes from the 

last 12 months.

Citigroup Inc.

Commitment to measure and disclose carbon emissions from lending activity, part of a wider climate risk management 

process

Commitment to net zero by 2050

Credit Suisse Group AG

Publication of bank’s results for the climate alignment test.  A major step for a bank that has historically lagged its Swiss 

and international peers on climate risk reporting

Publication of first TCFD report

HSBC Holdings Plc

Commitment to align entire financing portfolio to the goals of the Paris Agreement, and to report on progress.  

Demonstrates clear climate leadership

Replied to the Workforce Disclosure Initiative's (WDI) annual survey

JP Morgan Chase & Co.

Commitment to align entire financing portfolio to the goals of the Paris Agreement, and to report on progress.  

Demonstrates clear climate leadership

Deforestation policies adopted

 Allied Universal Q2 2021

Background: Allied Universal recently acquired G4S and provides security 

services globally. They recently issued a multi tranche deal. Our credit analyst 

had the opportunity to speak to the company to begin our due diligence 

process on ESG issues. Given the poor governance track record of G4S we 

needed to understand how the business would operate under new 

management. 

Discussion: The engagement was very unsatisfactory and disclosure on 

labour practices and health and safety procedures and governance. The 

company has implemented some limited safety policies covering workers and 

contractors, and evidence suggests this has reduced in lost time injuries and 

fatalities in recent years. However, CEO pay was delinked with safety 

performance, lowering accountability. 

Outcome: Overall we would view Allied as not having an ESG policy or any 

substantive interest in engaging on the subject matter. They do not intend to 

provide any ESG reporting metrics. We declined to invest in the new issue.



Voting

Activity

Do you conduct your own votes?

Do you use a third party to vote on your behalf?

How many votes were proposed across the underlying companies in the 

fund?

How many times did you vote in favour of management?

How many times did you vote against management?

How many votes did you abstain from?

Please discuss some of the key votes and outcomes from the last 12 

months. 

Other

Do you monitor the carbon emission levels or similar of the underlying 

companies in the fund?

What is the target turnover rate for the portfolio?

What was the actual turnover rate over the last 12 months?

BMO LDI Nominal Dynamic LDI Fund Insight UK Corporate All Maturities Bond Fund 

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

Not applicable for this fund Not applicable for this fund

BMO LDI Nominal Dynamic LDI Fund Insight UK Corporate All Maturities Bond Fund 

BMO has adopted as a founding member of the Net Zero Asset Managers Alliance. We will also engage with companies in 

the food industry to drive climate-smart agricultural practices that curb carbon emissions while helping build supply 

chain resilience, and with the real estate industry to develop quality, accessible and energy-efficient buildings.

Yes

Not applicable for this fund
Whilst Insight does not have a set target level of turnover, over the five-years 

to 31 May 2021, the Fund's turnover has been 69% pa.

Not applicable for this fund 110%



Engagement

Activity

How many engagements have you had with companies in the past 12 

months?

How many engagements were made regarding climate change?

How many engagements were made regarding board diversity?

How many engagements were made regarding waste reduction?

How many engagements were made regarding financials?

How many engagements were made regarding other issues?

Which form of engagement is most representative of the approach 

taken for this fund over the last 12 months:

Sending standardised letters to companies

Sending bespoke letters to companies

Standard period engagement with companies

Active private engagement on specific issues

Active public engagement on specific issues

Thread Life Multi Asset Fund

389 between July 2020 and April 2021

Not applicable. Unfortunately we do not track our engagements to this level of 

granularity. We categorise our engagements as E, S, G, ESG or Sustainability 

(quite high level).

Not applicable. Unfortunately we do not track our engagements to this level of 

granularity. We categorise our engagements as E, S, G, ESG or Sustainability 

(quite high level).

Not applicable. Unfortunately we do not track our engagements to this level of 

granularity. We categorise our engagements as E, S, G, ESG or Sustainability 

(quite high level).

Not applicable. Unfortunately we do not track our engagements to this level of 

granularity. We categorise our engagements as E, S, G, ESG or Sustainability 

(quite high level).

Not applicable. Unfortunately we do not track our engagements to this level of 

granularity. We categorise our engagements as E, S, G, ESG or Sustainability 

(quite high level).

Active private engagement on specific issues

Active public engagement on specific issues



Please discuss some of the key engagements and outcomes from the 

last 12 months.

Tesco Plc

Why did we engage? We wanted to better understand the company’s 

sustainability strategy, specifically relating to nutrition and plant-based 

proteins.

How did we engage? Members of the RI team joined the company’s investor 

roundtable discussion with the Group Quality Director.

What did we learn? Tesco has set new goals for the proportion of sales that 

are healthy, alongside plant-based protein sales goals. This is a step up in 

focus on consumer health and based on current disclosures appears ambitious 

relative to peers, which may position the company well as the UK’s obesity 

strategy is implemented and as consumer trends evolve post-pandemic. The 

underlying strategy appears to be based on extensive customer research and 

is segmented by customer profile.

What was the outcome? We gained comfort in the company’s revamped 

approach to health, nutrition and product reformulation.

(This information has been provided on a firmwide level and may not relate to 

the fund in question.)



Voting

Activity

Do you conduct your own votes?

Do you use a third party to vote on your behalf?

How many votes were proposed across the underlying companies in the 

fund?

How many times did you vote in favour of management?

How many times did you vote against management?

How many votes did you abstain from?

Please discuss some of the key votes and outcomes from the last 12 

months. 

Other

Do you monitor the carbon emission levels or similar of the underlying 

companies in the fund?

What is the target turnover rate for the portfolio?

What was the actual turnover rate over the last 12 months?

Thread Life Multi Asset Fund

Yes

No

4225

89.80%

3.24%

6.96%

Tencent Holdings Limited 20/05/21

Summary: Authorize Reissuance of Repurchased Shares 

How we voted: Against

Rationale: Lack of disclosure

Outcome: Pass

Implications: Active stewardship (engagement and voting) continues to form 

an integral part of our research and investment process

 China Resources Land Limited 09/06/21

Summary: Authorize Reissuance of Repurchased Shares 

How we voted: Against

Rationale: Dilutive Impact

Outcome: Pass

Implications: Active stewardship (engagement and voting) continues to form 

an integral part of our research and investment process

Wuxi Biologics (Cayman) Inc. 16/06/21

Summary: Authorize Reissuance of Repurchased Shares 

How we voted: Against

Rationale: Excessive issuance 

Outcome: Pass

Implications: Active stewardship (engagement and voting) continues to form 

an integral part of our research and investment process

Thread Life Multi Asset Fund

Yes

No target

124.78%

 (12 month rolling turnover using FCA Methodology)
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