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1. Introduction 

Pension Schemes (Scheme Administration) Regulations 1996. It is included in the Annual Report. The 
statement explains how the Trustee has met its legal obligations in relation to the management of the Defined 
Contribution (DC) Section of the Scheme over the period 1 April 2018 to 31 March 2019 (the Scheme Year). 
It is signed by the Chair on behalf of the Trustee. 

The statement covers governance and charge disclosures in relation to the following: 

the default arrangement; 

processing of core financial transactions; 

member borne charges and transaction costs; 

value for members assessment; and 

trustee knowledge and understanding. 

The Scheme's DC Section was opened in 2006 but closed to both new members and further contributions on 
1 January 2008 when Teva UK Limited, the principal employer of the Scheme (the Employer), set up a Group 
Personal Pension Plan for its employees.  

2. DC Review  

During the Scheme Year, the Trustee and the Employer commenced discussions regarding the DC Section. 
Following these discussions, it was decided that a review should be undertaken to explore different ways in 
which value for Scheme members might be improved.  

Various options will be considered as part of the review including ways in which the existing Scheme services 
can be improved. The possibility of transferring the DC assets to an alternative arrangement such as a DC 
Master Trust will also be explored. A Master Trust is a pension scheme for multiple non-associated employers 
which provides DC benefits and which, because of certain economies of scale, can potentially add value for 
members in the services that it is able to provide.   

The Trustee is presently in the process of obtaining professional advice from investment, DC administrative 
and legal advisers about the different options and the Trustee will continue to progress the review during the 
2019/20 Scheme Year.  

3. Investment Funds 

The Scheme is not a qualifying scheme for auto-enrolment purposes and, as such, there is no requirement to 
have a "default arrangement" as defined in the Occupational Pension Schemes (Charges and Governance) 
Regulations 2015.  

One typical type of default fund is a "lifestyle" fund where members' funds are gradually moved to funds which 
are characteristically less volatile, such as bonds and cash, as a member approaches retirement age. The 
Scheme does not have a "lifestyle" fund, members are provided with three investment fund options on a self-
select basis.  

The majority of the Scheme's DC assets are invested in the Schroders Life Managed Balanced Fund. The two 
other available investment funds are the Schroders Life Sterling Broad Market Bond Fund and the Schroders 
Life Cash Fund. Members are free to switch between these funds but such switches are not typically 
commonplace.  

4. The Statement of Investment Principles 

The Trustee has prepared a Statement of Investment Principles (the SIP) which sets out the principles and 
policies governing determinations about investments made by the Trustee in the management of the Scheme
DC assets. The SIP sets out the primary long term investment objective which is investment in a range of 
secure assets which will generate sufficient income and capital growth for members saving for their retirement. 
A copy of the most recent SIP is attached to this statement.   
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5. Investment Review 

The last investment review of the DC Section was undertaken in March 2015. As a result of this review, the 
Trustee took the decision to maintain the investment options which were then in place for the Scheme and 
these have continued in place to the present time.  

As explained earlier in the statement, the Trustee is currently undertaking a full review of the DC arrangement 
and exploring ways in which member value and terms can be improved. This exercise includes consideration 
of investments and will encompass a full review of investments should the Scheme assets be retained within 
the Scheme.  

The Trustee monitors the performance of the investment funds on a regular basis to assess whether the funds 
are performing in line with the investment objectives of the Scheme and relevant benchmarks. Quarterly 
investment updates are received and reviewed by the Trustee.  

6. Processing of Financial Transactions 

The Trustee has a duty to ensure that core financial transactions relating to the DC Section are processed 
promptly and accurately. Core financial transactions include, but are not limited to, cash management services, 

, investment switches and benefit payments. 
Electronic means of processing are used wherever possible. The Trustee explains below how these statutory 
processing requirements have been met. 

The core financial transactions of the Scheme are undertaken on the Trustee  behalf by Premier Pensions 
Management Limited (Premier), which provides administration services to the Scheme in respect of the DC 
Section. These services are provided under the terms of a Service Level Agreement (the SLA).  

As Scheme administrator, Premier has processes in place to ensure that the requirements of the SLA are met. 
These include monthly monitoring of cash flows and bank reconciliations and checking systems in respect of 
benefit calculations and bank transactions. Relevant administration processes are subject to a checking 
process at Premier including senior peer review of transactions and a further secondary documented 
authorisation process which applies to transactions above a certain threshold. 

The SLA covers, amongst other matters, the processing of core financial transactions. The Trustee has agreed 
performance objectives with the administrator, which are monitored on a regular basis to ensure that the 
members receive an effective administration service.  

The Trustee receives quarterly stewardship reports, which include reports on the accuracy and timeliness of 
core financial transactions and details of service performance benchmarked against the target delivery 
standards set out in the SLA. These reports allow the Trustee to monitor core financial transactions. 

The primary SLAs are as set out below: 

Transaction SLA  

Disinvestment 2 days from request 

Retirement Within 5 days of receiving all documentation 

Investment Switches 3 days from request 

Transfers 5 days from member confirming wish to transfer out 

Annual Benefit Statements Within six weeks of the statement date/resolution of data queries 

The overall target is to complete 95% of all tasks within the above timescales.  
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The results for the Scheme Year are set out in the table below: 

Period Items of post Performance against target 

Q2 2018 78 100% 

Q3 2018 83 100% 

Q4 2018 104 100% 

Q1 2019 73 100% 

The Trustee reviews the stewardship reports and evaluates the performance of the administrator on a regular 
basis. The Trustee is satisfied that Premier have performed key financial transactions promptly and accurately 
and, as such, is confident that the processes and controls in place are robust and that they will ensure that 
relevant financial transactions are dealt with effectively and in line with agreed service levels and statutory 
requirements.  

Members are encouraged to give feedback on their level of satisfaction when they are provided with service 
from the administrator and feedback is included in the stewardship reports.  

The DC Section of the Scheme was closed to all further contributions in 2008 and since the closure no further 
payments from members or the Employer are paid into the Scheme. Member investment switching is not 
commonplace, and the number of transactions tend to be limited. The stewardship reports provide details on 
all member processing times. The Trustee's review of the stewardship reports includes ensuring that any 
investment processing which has occurred has taken place within the SLA processing times agreed with the 
administrator.  

transactions are independently audited on an annual basis by the Scheme auditor, Langdon West Williams 
PLC. 

The Trustee confirms that no issues or delays regarding core financial transactions were identified during the 
Scheme Year. 

7. Charges and Transaction Costs 

The Trustee monitors the level of charges and costs borne by members through the investment funds. The 
charges are detailed in Section 7.1 below. Section 7.2 contains an illustrative example of the cumulative effect 
over time of the costs and  

The Trustee can confirm that it has taken account of the statutory "reporting of costs, charges and other 
information: guidance" produced by the Department for Work & Pensions when preparing this Section of the 
statement. 

7.1 Charges and transaction costs in the Scheme 

The level of total charges applicable to each of the three investment funds during the Scheme Year is set out 
in the table below. The charges borne by the members of the Scheme consist of costs such as the annual 
management charge which is the annual fee charged by the investment manager for investing in a fund, as 
well as the Total Expense Ratio which is a measure of the total costs of a fund to the member. 

Fund Annual Management 
Charge (% p.a.) 

Total Expense Ratio 
(% p.a.) 

Ongoing Charges Figure 
(% p.a.) 

Schroders Life Managed 
Balanced Fund 

0.50% 0.03% 0.53% 

Schroders Life Sterling 
Broad Market Bond Fund 

0.30% 0.01% 0.31% 

Schroders Life Cash Fund 0.10% 0.14% 0.24% 
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All other administration and transaction costs for the management of the Scheme are paid by the Employer. 

7.2 Impact of charges and transaction costs 

From 6 April 2018 the Occupational Pension Schemes (Administration and Disclosure) (Amendment) 
Regulations 2018 introduced new requirements relating to the disclosure and publication of the level of charges 
and transaction costs by trustees. These changes are intended to improve transparency on costs. As part of 
the changes, the Trustee is required to illustrate the potential impact over time of the application of transaction 

 (pot size).  

In order to produce the illustration, the Trustee needs to make a number of assumptions. 

Projected pension pot values are shown in today's terms, and do not need to be reduced further for 
the effect of future inflation. 

The starting pot size is assumed to be £3,754 before allowing for inflation. 

Inflation is assumed to be 2.5% each year. 

As the Scheme has no active members, no contributions are paid in the first or subsequent years of 
the illustration. 

Values shown are estimates and not guaranteed and have been designed to illustrate the impact of 
charges on the pension pot. 

The projected growth rate (before expenses) for each fund are as follows: 

Sterling Broad Market Bond Fund 2.15% p.a. 

Managed Balanced Fund 4.58% p.a. 

Cash Fund 0.75% p.a. 

The above returns are illustrative only. Each individual should assess their own risk appetite when 
selecting funds. It is recommended that individuals seek guidance and independent financial advice 
when making decisions about investments.  

Based on the above the results are as follows: 

Projected pension pot at age 65 in today's money 

Fund 

Youngest member (age 32) Average age member (age 46) 

Starting pot 
before charges 

Starting pot 
after all charges 
+ costs 
deducted 

Starting pot 
before charges 

Starting pot 
after all 
charges + 
costs deducted 

Sterling Broad Market Bond 
Fund £3,354 £3,034 £3,518 £3,321 

Managed Balanced Fund £7,287 £6,162 £5,500 £4,994 

Cash Fund £2,127 £1,966 £2,707 £2,587 

8. Value for Members Assessment  

A value assessment of the DC Section of the Scheme is undertaken on an annual basis. This involves the 
Trustee, with the support of Premier, assessing whether the Scheme represents good value for its members. 
There is no statutory definition of "good value" or single approach to an assessment of value. The Trustee 
must determine whether the DC Section represents good value for members by developing a policy which 
reflects the Scheme's circumstances and members.  

The Trustee has identified six underlying components of the value assessment:  
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member charges component; 

investment options and performance; 

the robustness of Scheme governance;  

the efficiency of administration services;  

the retirement support provided to members; and 

member education and engagement. 

The Trustee has assessed each of these areas as follows. 

Costs and charges - The Trustee has considered how the costs and charges of membership compare against 
the services and benefits provided by the Fund. The member charges on a total expense ratio basis are 
considered competitive being significantly below the charge cap of 0.75% p.a. and with two out of three of the 
funds being below the industry benchmark of 0.5%. The Trustee is satisfied that that these services represent 
value for members. 

Investments - Investments are one of the features considered in the value for members assessment. 
Members are invested in accordance with their own investment choice in one or more of the three Schroders 
funds offered. It is noted that the costs across all funds are low which in isolation helps members' returns. The 
last six months of the period in question saw large falls and rises in equity markets and record low yields in 
bond markets. Fund manager performance across the industry was, as a result, quite variable in this period. 
The Sterling Broad Market Bond Fund outperformed its benchmark over three month and three year periods, 
although it was a little behind over a one year period. The Managed Balanced Fund posted strong returns to 
members over three months and three years, although it too was behind benchmark over the one year period. 
It recovered much of this performance shortly after the period under review. The Trustee is currently exploring 
ways in which better value for members can be obtained as part of the DC review and this will involve 
consideration of investments and the funds which are offered to members. 

Scheme governance - The Trustee has concluded that the Scheme has a strong governance structure. There 
is an overarching governance framework which includes regular meetings and discussions with service 
providers, advisers and the Employer, an ongoing training and development programme, quarterly 
performance monitoring of administrative services and investment performance, an annual DC code 
assessment and Scheme risk registers covering both defined benefit and DC items.  

Administration - Effective administration is a key part of operating of a pension scheme. Premier provide an 
effective administration service to the DC Section of the Scheme and their performance is monitored on an 
ongoing basis by the Trustee. Premier is audited on an annual basis in line with AAF 01/06 requirements.  

Retirement support and member education and engagement  The assessment identified retirement 
support and member communication as areas which may benefit from further analysis. This analysis will be 
incorporated into the DC review exercise with consideration being given to the most effective ways in which 
retirement support and member communication can be provided to members taking into account the 
circumstances of the Scheme and member demographics.  

The Trustee's overall conclusion from the value for members assessment is that the costs and charges 
do represent good value for members. The DC review exercise will also consider ways in which value 
for members can be built upon further. 

DC Code Assessment - The Trustee has also carried out a DC code assessment. This evaluates the Scheme 
against the standards set out in the Pensions Regulator's code of practice relating to the governance and 
administration of schemes which provide DC benefits and identifies areas which may require further 
consideration.  

The assessment identified that the standards were met across all six core areas being, the Trustee Board, 
Scheme Management Skills, Administration, Investment Governance, Value for Members and Communicating 
and Reporting.  

Whilst the assessment did not identify any significant areas of weakness, the Trustee anticipates that the DC 
review will further improve the overall governance of the Scheme and assist in improving member outcomes 
with a higher level of member engagement, particularly at retirement. The results of the DC code analysis are 
also used to feed into the value for members assessment.   
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9. Trustee Knowledge and Understanding  

Trustees are required to have, or have access to, appropriate knowledge and understanding of the law relating 
to pensions and trusts, the funding of occupational pension schemes, investment of Scheme assets and other 
matters to enable them to properly exercise their functions as trustees and to run a scheme effectively. These 
requirements are set out in Sections 247 and 248 of the Pensions Act 2004 and are underpinned by guidance 
in the Pension Regulator's Code of Practice 07. The comments in this section relate to the Trustee dealing 
with the whole Scheme and are not restricted to the DC Section. 

Entrust, the Trustee, is a sole, independent, professional trustee. All of Entrust's staff, including the Trustee 
Director for the Scheme, are employees of the national law firm Gateley Legal. The core staff at Entrust, 
referred to as "Practitioners", are qualified solicitors, trainee solicitors and paralegals working in the Gateley 
Pensions Department. All current Practitioners are qualified solicitors. 

Practitioners must engage in training which is relevant to their role and develop knowledge and understanding 
in key areas.  

Upon induction, Practitioners are required to complete all Core Modules of the Pensions Regu

Trustee Toolkit within six months.  

Practitioners must also develop knowledge and understanding by attending appropriate training, seminars and 
by self-directed studying where this is necessary. Practitioners attend a rolling programme of fortnightly internal 
training sessions which cover legal and regulatory developments and topic related training relevant to the role 
of a pension scheme trustee which is provided by both internal and external sources. They also attend 
appropriate external training provided by pension professionals and associations.  

Training which has taken place during the Scheme Year has covered a broad range of topics including ethical, 
social and governmental considerations on investments, cyber security and fiduciary management, DC master 
trusts and DC governance. In addition, Practitioners maintain an up to date and documented individual training 
log.  

Each Practitioner undertakes an annual performance review, part of which includes consideration of training 
and identification of any areas in respect of which further development and training is required. The Board of 

nowledge and understanding in relation to relevant pensions 
and trusts law, funding and investment principles on an annual basis to assess the skills and knowledge of the 
Trustee.   

The individual and collective results of the Practitioner and Board reviews are used to design the following 

which took place during the Scheme Year and the period following showed that there is strong knowledge 
across all the core areas of knowledge and understanding.  

In addition to any specific individual training and development objectives which have been identified and which 
will be implemented over the 2019/2020 Scheme year, because of the significance of the subject matter, the 
Trustee has put in place a training schedule in respect of DC and defined benefit related investment matters 
which it is intended will be sourced both internally and externally.  

Relevant Practitioners working on the Scheme must ensure that they are conversant with the governing 
documents of the Scheme, relevant funding, investment and administration documents. The Scheme has an 
indexed file of key Scheme documents including the Scheme trust deed and rules, financial and investment 
documents and member communications. These documents are kept electronically and updated on an 
ongoing basis. A Scheme Information Form is also maintained which contains key Scheme information 
including Scheme status, employer, contingent asset, accounting, investment and valuation and other funding 
information. 

The Practitioners responsible for the Scheme review relevant Scheme documents upon becoming involved 
with the Scheme and will refer to these documents as necessary during each Scheme Year to ensure that they 
are and remain conversant. They are also involved in the updating of those documents, for example, liaising 
with legal advisers in relation to amending the Scheme rules. During the Scheme Year, the Trustee has 
obtained and reviewed quarterly administration and investment reports. 

Advice and assistance from professional advisers is obtained as appropriate during each Scheme Year to 
ensure that the Scheme is operated and the Trustee exercises its functions effectively. During the Scheme 
Year and the period following the Trustee has: 
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commenced a review of the DC Section and obtained advice from the investment and DC specific 
teams at KPMG and legal advisers in relation to that review; 

had regular discussions with the Employer about the DC Section of the Scheme; and 

obtained and reviewed quarterly administration and investment reports. 

The training activities and review processes which have been completed by Practitioners individually and 
collectively, together with the professional advice which has been received by the Trustee during the Scheme 
Year and which is available to the Trustee through its advisers, enables the Trustee to meet the requirements 
for knowledge and understanding and to properly exercise its function as the Trustee of the Scheme. 

 

Chair of Trustee: Stuart Evans, Director 

For and on behalf of Entrust Pension Limited, trustee of the Teva UK Limited Retirement Benefits 
Scheme 

Date: 24 October 2019   
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Teva UK Limited Retirement Benefits Scheme  

Statement of Investment Principles (the SIP) 

Introduction 

This Statement has been commissioned by Entrust Pension Limited (the Trustee), the trustee of the 
Teva UK Limited Retirement Benefits Scheme (the Scheme). Under the Pensions Act 1995, as 
subsequently amended by the Pensions Act 2004, the Trustee is required to prepare a statement of the 
principles governing investment decisions, including the extent (if any) to which environmental, social 
and governance (ESG) or ethical considerations are taken into account in their investment policy. This 
document fulfils that requirement. 

The Trustee will consult with the employer on changes in investment policy as set out in this Statement, 
however, the ultimate power and responsibility for deciding investment policy and employing or 
removing investment managers lies solely with the Trustee. Investment policy and the performance of 
the investment manager will be reviewed formally on an annual basis. 

The Trustee will review it at least once every three years, and without delay if there are relevant, material 
changes to the Scheme and/or membership. This /or 
changes to  membership.  

Investment Policy 

The primary long term investment objective of the Trustee is as follows: 

 Investment in a range of secure assets which will generate sufficient income and capital 
growth for members saving for their retirement. 

therefore cannot directly influence attainment of the performance target, it will regularly assess 
performance and review appointments. A set of measurable objectives has been developed for each 

objectives with an acceptable level of risk. 

The Trustee has agreed to provide a freestyle strategy for members under which members are allowed 
to select from any of the following three funds: 

Fund Benchmark Objective Fees 

Schroders Managed 
Balanced Fund 

Composite benchmark1 Outperform the benchmark by 1.0% 
p.a. over a rolling three year period 

0.50% 

Schroders Long Dated 
Sterling Bond Fund 

BAML Sterling Broad 
Market All Stocks 

Outperform the benchmark by 1.0% 
p.a. gross of fees over a market cycle 

0.30% 

Schroders Cash Fund LIBID 7 Day GBP Achieve a money market linked return 
with minimum risk to capital 

0.10% 

1
Composite benchmark consists of FTSE All Share Total Return, S&P 500 Total Return Index, FTSE World Series Europe ex 

UKTR, Tokyo Stock Exchange 1st Section Index (TOPIX) (TR), MSCI Pacific ex Japan TR, MSCI Emerging Markets TR, 50% 
iBoxx GBP Gilts TR + 50% iBoxx GBP Non-Gilts TR, LIBID 7 day 
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Schroders is responsible for: 

 Investing in the chosen underlying funds in the proportions agreed by the Trustee, adjusted 
as necessary from time to time; 

 Providing the Trustee with quarterly performance reports and asset valuations; 

The investment options invest in the following assets which have the following risk and expected return 
characteristics: 

 Equities  expected to produce returns in excess of rates of salary and price inflation in the 
medium to long term. Capital values may be highly volatile in the short term. 

 Diversified assets  expected to produce returns in excess of rates of salary and price 
 inflation in the medium to long term. Capital values may be volatile in the short term although 
this is expected to be less than for equities. 

 Bonds  capital values are likely to be less volatile than equities but tend to produce lower 
returns in the medium to long term.  

 Cash  low risk to capital and asset values are easily realisable. 

Monitoring and Implementation of the Investment Policy 

The appointment of the Fund manager will be reviewed by the Trustee on an annual basis (or more 
frequently if required). 

The Trustee has identified the criteria by which the Fund manager and underlying funds should be 
selected (or deselected). These include: 

 Quality of the investment process - an analysis of the investment process, investment team 
and business management to provide evidence that the process will continue to be successful 
in the future; 

 Role suitability - the type, size and quality of the organisation and its ability to fulfil the role 
required by the Trustee; 

 Service - the quality and comprehensiveness of the communication and administration; and 

 Cost effectiveness - to ensure that the Scheme is able to access investments at a competitive 
fee rate. 

The Fund manager and/or underlying funds may be replaced (on the advice of the investment 
consultant) if any or all of the following occurs: 

 The fund range is no longer appropriate for the membership; 

 They consistently fail to meet performance objectives; 

 The Trustee believes that the manager is incapable of achieving the performance objectives 
in the future; and/or 

 The manager fails to comply with this Statement. 

Risk Management 

The Trustee recognises a number of risks as to the investment of the assets of the Scheme. These are 
set out below together with an outline of the methods which are adopted by the Trustee to manage each 

xisting investment 
 

 Inflation  Taking the fund range as a whole it is expected that the performance of member 
funds should protect the real value of member savings.    

 Shortfall  Although the Trustee has no influence over the level of contributions paid, members 
may potentially receive a lower retirement benefit than they had hoped for.  The Trustee will 
inform members annually of the likely value of their potential benefit in order to inform their 
decision making. 
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 Performance ups and downs  Those funds which have a chance of earning more money for 
members are likely to see greater volatility over short periods.  An appropriate level of risk for 
a specific default will be considered against the profile of the membership. 

 Pension conversion  For members approaching retirement, the impact of poor performance 
is significantly increased as they have less time to make up any lost money.  Default options 
therefore will reflect the level of diversification required and, if appropriate, will need to factor 
in de-risking mechanisms such as lifestyling that recognises the changing requirements of 
members as they approach retirement. 

 Manager  Selecting a fund from a manager who makes a poor investment decision is a 
considerable risk.  The Trustee will continue to monitor the funds and managers available to 
Scheme members. 

 Diversification  Failure to diversify increases the risk of losing money if one particular 
investment fails.  A default strategy will need to contain an appropriate level of diversification. 

 Liquidity  Some investments are not easy to sell, so delaying return or transfer of money.  
The use of investments that may have liquidity issues will be restricted unless this risk is 
specifically managed. 

 Credit  The risk that one party to a financial instrument will cause a financial loss for the other 
party by failing to discharge an obligation, either directly or indirectly. The Scheme is subject 
to credit risk through its investment policy with Schroders. Schroders is regulated by the 
Prudential Regulation Authority and the Financial Conduct Authority.  

 Market  The Scheme is subject to a number of market risks: 

i. Currency risk  the risk that the value of a fund will fluctuate because of 
changes in foreign exchange rates. 

ii. Interest rate risk  the risk that the value of a fund will fluctuate because of 
changes in the market interest rates. 

iii. Other price risk  the risk that the value of a fund will fluctuate because of 
changes in market prices (other than those arising from currency or interest 
rate risk), whether these changes are caused by factors specific to the 
individual fund assets or their issuers, or factors affecting all similar assets 
traded in the market.  

 Environmental, Social and Governance risk  exposure to ESG factors, including but not 
 

ESG Considerations 

The Trustee considers investment risk to include ESG factors and climate change. These risks could 
 

managers to: 

 Where relevant, assess the integration of ESG factors in the investment process of underlying 
managers; and 
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Stewardship  voting and engagement 

ensure that (w
assets. 

-financial factors 

account the views of the Scheme members and beneficiaries in relation to ethical considerations, social 
and environment impact, or present and future quality of life matters (defined as "non-financial factors").  

Corporate governance policy  

 hold any employer-related investments as defined in the Pensions Act 
1995 and the Occupational Pension Schemes (Investment) Regulations 2005, except where the 
Scheme invests in pooled vehicles that may hold employer-related investments, in which case the total 
exposure to employer-  

Compliance 

This Statement has been prepared in compliance with the Pensions Act 1995, the Pensions Act 2004, 
and the Occupational Pension Schemes (Investment) Regulations 2005. Before preparing this 
Statement, the Trustee consulted the sponsoring employer and took appropriate written advice. The 
Trustee will also consult with the employer and obtain appropriate written advice before revising this 
Statement. The Statement will be reviewed at least every three years, and without delay after any 
significant change in investment policy. 

 

RACHEL STEVENS 

Director 

For and on behalf of  

Entrust Pension Limited, trustee of the Teva UK Limited Retirement Benefits Scheme 

18 September 2019 


